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Designing of Performance 
Indicators for Universities 

A Systems Approach 

S P. Mathur* 


Backdrop 

The country has been witnessing financial resource crunch since 
1989-90. which has become more severe during die recent years result¬ 
ing into reduced allocation of funds for higher education. Due to this. 
University Grants Commission (UGC), instead of making need-based 
allocation of maintenance grants to the universities, has been releasing 
funds on incremental basis only. These grants, therefore, fall much short 
of actual requirements of the universities under establishment and non- 
eastablishment sectors. A recent financial analysis made in respect of 
Delhi University reveals that 95% of the total maintenance grant re¬ 
ceived from UGC goes towards payment of salaries. It further points 
out that "the annual expenditure, which has risen by around 10 per 
cent for the past several years, shot up by 65 per cent this year, thanks 
to the recommendations of the Fifth Pay Commission. The Commis¬ 
sion's recommendations led to an increase of about 60 per cent in the 
salary budget accounting for a 45 per cent increase in the total budget" 1 

In order to rationalise the funding of higher education, UGC had 
set up, in November 1992, a High Power Committee under the chair¬ 
manship of Justice Dr. K. Punnayya to examine the financial situation 
in regard to the institutions of higher education. Further, based upon 
the report of the Pylee Committee (relating to the unit cost of higher 
education and other issues), UGC had proposed to the central univer¬ 
sities to introduce the unit-cost system for projecting their requirements 
of maintenance grants from the financial year 1998-99. Moreover, while 
implementing the new pay-scales recommended by the V Pay Com¬ 
mission for teaching and non-teaching staff, the UGC has provided 
funds to the tune of only 80% of the additional liabilities and has asked 
tire universities to meet the difference of 10% through resource mobili¬ 
sation and 10% through savings. This principle applies to UGC itself. 2 

In spite of the above mentioned measures adopted by UGC to curb 
tire maintenance grants of the universities, perhapes UGC has still not 
been able to provide sufficient funds for higher education and is, there¬ 
fore, contemplating linking one-third of tire grant of a university to its 
performance in different fronts, to be judged by UGC. 3 This will make 
tire universities professional in their approach and result-oriented in 
their working, because the universities will compete with each other 
for grants and a university rating tire highest in tire scale will grab tire 
maximum maintenance grant. However, UGC will have to spell out, 
standardise and allot weightages to different performance indicators 
according to the priority attached to each indicator. The experts at the 
UGC are already devising performance indicators for the purpose. 

The university system comprises four components, viz., teachers, 
officers, non-teaching staff and students and tor the purpose of devis¬ 
ing and evaluation of performance indicators it can be broadly frag- 


*AssisUmt Registrar, Boutros Hindu University, Vanmasi-221 005. 




merited into the following three sub-systems : (a) 
Academic, (b) Examinations/ and (c) Finance. 


Academic Sub-System 

The major indicators falling under this sub-sys¬ 
tem to judge the performance of a University have 
been given below: 

(i) Academic Calendar: Whether a university pre¬ 
pares and sticks to die academic calendar. 


(ii) Admission Process: Whether a university conducts 
entrance tests for admission to various courses 
or admits the students on the basis of marks se¬ 
cured in qualifying examinations. Besides this, 
the other measures of performance may be 
number erf seats in different courses; number of 
admission forms sold; number of duly filled-in 
forms returned; number of admit cards issued 


to eligible candidates for appearing in admission 
tests; number of candidates actually appeared at 
the entrance tests; adherence to die prescribed 
norms and the minimum eligibility requirements 
in admissi on; time consumed in completing the 
admission process and adherence to the last dates 
for the same and number of seats remaining va¬ 
cant in different courses. 


(iii) Teaching: The quality of teaching conducted in a 
university may be evaluated by adherence to 
academic calendar in the matter of commence¬ 
ment of classes; number of classes field in an aca¬ 
demic session; attendance requirements for stu¬ 
dents and adherence to this norm; number of stu¬ 
dents detained due to shortage of attendance; 
existence of classrooms, laboratories and research 
facilities; course contents for different courses; 
and number of visiting guest lectures organised 
in different courses. 


(iv) Performance cfTeachers: The performance of teach¬ 
ers of a university may be evaluated in terms of 
teaching and research load of Professors, Read¬ 
ers arxl Lecturers in an academic session; teacher- 
student ratio; number of teachers attending na¬ 
tional and international seminars; number of 
books published by teachers; number of research 
publications by teachers in national and interna¬ 
tional journals; number of national and interna¬ 
tional seminar/conferences/symposia/work¬ 
shops organised by different departments; 
number of national and international fellow¬ 
ships/ scholarships awarded to teachers; and 
number of schemes/projects sanctioned to indi¬ 
vidual teachers by various funding agencies like 
UGC, CSR, ICMR, Ministries/ etc. 


(v) Performance of Students: Performance of students 
can be evaluated from die number of students 
appearing at and qualifying in fellowship tests 
conducted by UGC/CSIRand other prestigious 
Indian and fomgnbodies; number of dropouts/ 
percentage of students appearing at examina¬ 
tions to the total number of students admitted; 
participation of students in debates, games, 
sports and other similar events and winning 
prizes; and organising extra-curricular activities 
like debates, games, sports by the university. 

(vi) Miscellaneous: Number of sett-financing/ profes¬ 
sional /industry-based /job-oriented courses be¬ 
ing run by the university; number of NRIs, NRI- 
sponsored and industry-sponsored students, 
number of companies visiting the university to 
conduct campus interviews in professional 
courses, like Engineering and Management, 
number of jobs offered by them and number of 
students getting jobs; maintenance of academic 
environment; and number of academic days lost 
due to strikes. 

Examination Sub-System 

The following indicators may be adopted to 
evaluate the performance of university under this 
sub-system: 

(i) Examination Schedule: Holding of examinations 
according to the schedule contained in the aca¬ 
demic calendar 

(ii) Holding of Examinations: Number of incidents of 
mass copying and adoption of unfair means, in¬ 
cidents of mass boycotts/walk-outs; and main¬ 
taining sanctity of examinations. 

(iii) Evaluation of Answer Books: Standard of examin¬ 
ers, especially for research degree and postgradu¬ 
ate and professional examinations; time taken for 
evaluation of answer books; and adaption of cen¬ 
tral evaluation system. 

(iv) Declaration of Results: Time consumed in compi¬ 
lation and declaration of results. 

(v) Performance cf Students: Percentage of pass-outs 
to the total number of students appeared at dif¬ 
ferent examinations. 

(vi) Award cf Degrees : Time consumed in finally 
awarding the degrees to the students. 

Finance Sub-System 

The major performance indicators suggested 
under this sub-system are: 

(Contd. on page 13) 
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Training Higher Education Students and 
Teachers: Abercrombian Approach 

Manvendra Kishore Das* 


Context 

We have often felt the need of orienting and re¬ 
freshing college and university teachers through the 
UGC sponsored Orientation and Refresher courses 
of Academic Staff Colleges attached to various uni¬ 
versities of India. Wfe consider it a march towards 
professionalism. How far these programmes are serv¬ 
ing the purpose for which they have been introduced 
is a matter of investigation as well as self-introspec¬ 
tion for ourselves or for our policy makers. However, 
more important than these programmes is the intro¬ 
duction of scientific method of students training for 
college and university teachers at die first hand. Their 
knowledge and expertise in their respective subjects 
is not necessarily turning them into good teachers. 
What is required is a 'new think' about curriculum 
development and more specifically putting objectives 
into perspective and then handling them in a sensi¬ 
tive and creative manner as suggested by Herbart, 
Herbert, Dewey, Bobbitt, Tyler, Bloom, Taba, Mager 
and others recently such as Abercrombie and those 
who contributed in the area of curriculum develop¬ 
ment and Educational Technology. It is wrongly held 
that these areas are relevent only for school teachers. 
More specifically in university teaching departments 
the emphasis has shifted towards research and con¬ 
sultancy in alarmingly disproportionate fashion aim¬ 
ing towards the career growth of individual teach¬ 
ers. It is not to argue against research, consultancy or 
extension work, rather the argument is against the 
ways and disproportional inclination only towards 
these works, at the cost of teaching and guidance 
which is institutional, more important and more ab¬ 
sorbing, time taking, energy consuming and yet de¬ 
sirable in our colleges and universities at least. 

To produce better students is no less important 
for a college or university teacher than to produce a 
research paper or to impart consultancy. (ITT brand 
teachers may be exempted for other reasons). It may 
be argued that in the absence of becoming a better 
teacher what is wrong in becoming a better 

reasearcher? Why teaching an average student is not 

so easy a task? The ramifications of teaching process 
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and their execution for the benefit of students is as 
important for teacher educators of Teacher Educa¬ 
tion Institutes, as for the teachers of various other 
subjects at college and university level Here is a point 
towards which M.L.J. Abercrombie has drawn our 
attention. Even with all wisdom and knowledge it is 
not easy to inpart it among the students as often we 
lack perspective of teaching or precisely scientific 
method of training. Hence the approach of 
Abercrombie may explore the context further with sam¬ 
ples of teaching-learning process in higher education 
vis-a-vis the changed role of a teacher as she has ex¬ 
perimented with medical and architecture students on 
the one hand and university teachers on the other. 

Scientific Method of Training 

Some of the difficulties of training higher educa¬ 
tion students in scientific method are : how to ob¬ 
serve accurately and comprehensively and draw rea¬ 
sonable conclusions from what one sees? How to see 
dfffererces and similarities between things i.e. to dasr 
afy, judge, test, predict and extrapolate validly? How 
to analyse and synthesize usefully? Are these skills 
followed automatically from the absorption of sci¬ 
entific knowledge? In fact it is easier to teach a stu¬ 
dent the facts than to help him think about them; it is 
easier to demonstrate to a student what he may see 
in a specimen than to help him discover anything 
else; or to distinguish what he thinks is there from 
what is really there? The difficulties seemed to be 
connected with the student's perception of his own 
relationship to knowledge, through his relationship 
to teachers. This authority — dependency situation 
needs modifications. The problem is how to take 
advantage of other people's experience without be¬ 
ing confined by it or how to use old knowledge to 
behave effectively towards new things. 

False Assumptions of Teaching and the Correction 

Abercrombie said in a retrospective paper: "The 

quest began with a search for how to learn to see more 

clearly and comprehensively and make more reason¬ 
able deductions from what one sees" (1972:124). 

Our teaching is based on the false assumption 
that the straightforward teaching of the established 

factual body of knowledge of science would train stu¬ 
dents in scientific ways of working, would help them 
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to behave scientifically; ignoring personal and social 
interdotmectlons. ' 

It is die sorialdimate, the 'group situation', that 
seemed important, even for an activity, learning to 
behave scientifically, that is usually regarded as ra¬ 
tional, objective and emotionfree. In fact those who 
prefer discussion tended to distinguish between 
'facts' and 'inferences', they make fewer false infer¬ 
ences; they consider alternative hypothesis more fre¬ 
quently; and they are less adversely 'set' in reaction 
to a stimulus pattern by previous experience of simi¬ 
lar ones. The emphasis on her training of scientific 
method nevertheless was on observation, accurate 
recording, making rational inferences and arriving 
at sound generalisations. 

Group Approach 

The groups could be described as short term, 
dosed and monosymptomatic ie. deficient in scien¬ 
tific objectivity. Here, attention is focused on a par¬ 
ticular by the initial exercise done individually. The 
members are colleagues, and there is no resistance 
or 'abstinence', no attempt to prevent meeting out¬ 
side tiie group. The discussion is free in the sense 
that there is no directive chairmanship; it is associa¬ 
tive in that the perception of the relationship of seem¬ 
ingly irrelevant topics is encouraged and analytic in 
that the attempts to clarify and specify the meanings 
of statements are there. 

There is a need to make a supportive, non-threat¬ 
ening climate in which constant challenge to habitual 
ways of thinking is tolerable. 

A convenor should make only necessary state¬ 
ments, avoid breaking silence, encourage contempla¬ 
tion and questioning. 

Discussion in the group is reassuring at personal 
level. One's difficulty is not peculiar to himself. The 
problems are related to general and fundamental as¬ 
pects of higher education Confronted with a wide 
range of alternative ideas and of ways of behaving 
to a specific event, one may recognise some part of 
one's own idiosyncratic complex of assumptions and 
question their usefulness. 

ods arri. principles used for educational purposes, from 
other types of group methods employed in higher edu¬ 
cation She also drew attention between groups used 
for psychotherapeutic and educational ends. 

Abercostbie on Group Discussion 

She had examined the role and potential of thera¬ 
peutically oriented groups in education for the pro- 



fesston. Summarised the pedagogical skills and chal¬ 
lenges of using group of any kind and considered 
part within the wider context of the aims of univer¬ 
sity education - 

Abercrombie stated the Group Discussion 
Method in three situations—first, with medical stu¬ 
dents, second with Architecture students and the last 
with university teachers. 

In the project withmedical students, the need was 
to change students' ideas about their relationship to 
knowledge and authority, to show them how intensly 
their own personal experiences affected the ways in 
which they learned facts and made judgements. 

The second one waste help students and staff to 
take a different view of their own boundaries, so that 
they may cooperate more easily in what is generally 
regarded as that most distinctively personal, indi¬ 
vidualistic process of designing. 

The third was to help university teachers to 
change their role as didactic transmitters of bodies 
of knowledge to that of facilitating student autonomy 
in learning. The teacher needed to open his ears rather 
than his mouth, to show signs of wanting to listen 
and understand and having heard and noted. 

Teaching-Learning Process in Higher Education 

But the teacher whose main aim is to broaden, 
deepen and enrich the students' understanding of 
the substance of the academic curriculum is still faced 
with the problem of structure and freedom. In teach¬ 
ing-learning process the first is the social nature of 
man. This is commonly ignored in higher education, 
emphasis is being placed on individuality, focusing 
on the importance of making a distinctive personal 
contribution to knowledge. Academic work encour¬ 
ages isolation and competitiveness rather than co¬ 
operation. It is only in relation to others that a per¬ 
son can get to know himself in a better way. Because 
each person has an individual physical constitution 
and a different stock of experience from that of every 
other, his perceptions are essentially egocentric to a 
great extent. Thought develops quite otherwise in in¬ 
teractive discussion — charging in pace and dura¬ 
tion, often diverging, running into a blind alley, of¬ 
ten bade tracking, revising, clarifying, enlarging and 
enriching a point settled already. 

Associative Discussion 


Free or associative discussion is a useful way of 
enabling each individual to contrast his habitual ways 
of thinking and behaving with that of several others 
and change them if he thinks fit 
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In associative group discussion, the network of 
statements or free associations be regarded as ex¬ 
pressing the communications of unconscious inter¬ 
relations. The succession of these and all the verbal 
and non-verbal communication made in meeting af¬ 
ter meeting builds up to form the 'matrix' of the group 
for a change. 

Emphasis on Thought and Narrow Attitude 
Towards Students and Field of Knowledge 

There is a tendency in education generally, and 
especially in higher professional and vocational edu¬ 
cation, to focus on a narrow field of knowledge at 
the cost of excluding not only the other fields, but 
also the personal matters and social matters gener¬ 
ally. The emphasis of teaching is on thought rather 
than feeling. They (students) are children compared 
with the acade m ic staff as far as specific knowledge 
is concerned. But in social, sporting and other lei¬ 
sure' pursuits they are regarded as grown up, organ¬ 
ising their own time, managing their own societies 
and soon. 

In teaching it helps to behave in a socially ac¬ 
ceptable manner and to avoid increasing students' 
anxiety by the profound changes in role—theirs and 
the teacher's. 

One must avoid the temptation to outsmart a stu¬ 
dent. It is important to show the signs of listening, 
learning and remembering and to prepare yourself, 
when chaos seems overwhelming. 

Teaching vis-a-vis Psychotherapy 


one will be effective. Conventional teaching works 
at the mental level of conscious, rational behaviour; 
psychotherapy attempts to help people to behave 
more rationally by making them aware of uncon¬ 
scious or preconsdous process that causes them to 
behave irrationally. 

Focus on Group Discussion 

Certain kind of group discussion can provide op¬ 
portunities for such 'psychological exploration'. This 
is not to be confused with the possible cathartic ef¬ 
fects of small group teaching. Many of the difficul¬ 
ties of thinking, thinking dearly can be approached 
through reasoning in a permissible atmosphere, 
which encourages exploration. The discussions in¬ 
volve very subtle and complex exploration of attitides 
viz. education for change, skill formulation, profes¬ 
sionalism and teamwork. 

Group Discussion and Lecture 

In the lecture system there is an asymmetrical 
relationship between the teacher and the taught, there 
is encouragement for splitting theory and practice, 
there is distance between teacher and pupil. But free 
group discussions differ from the lecture system in 
which the emphasis is on the teacher giving infor¬ 
mation to the student. How and what foe students 
accept differs qualitatively from what the teachers 
give and from what the student does with it, is not 
usually enquired into by either party. 

Structure-Functions and Implications of ' 

Group Discussion 


Thus a teacher has to perform the role of psy¬ 
chotherapists at times as both aim to change behav¬ 
iour. In teaching it is supposed that the pupil has not 
yet learned how to behave in the required way be¬ 
cause of youth or ignorance. It is a help in the learn¬ 
ing process. In psychotherapy it is supposed that the 
recipient (patient) has already learned habits that are 
bad and consequently he must develop different re¬ 
actions to the same situations; he has to unlearn and 
relearn Teachers work with pupils who by and large 
are mentally like themselves, except foe expertise in 
prescribed field of knowledge. By contrast, psycho¬ 
therapist work with patients, people whose mental 
outlook is maladapted to life. In teaching too the psy¬ 
chotherapeutic approach is necessary at times. Learn¬ 
ing anything that is new to the world must inolve 
some unlearning, since our knowledge tends to form 
an integrated, consistent whole The newer the be¬ 
haviour is, and the more complicated and subtle the 


change of behaviour aimed at, the more likely that a 
psychotherapeutic approach rather than a didactic 


In free group discussion, the emphasis is not on 
giving information to foe student, but on examining 
the ways in which information he already has is af¬ 
fecting him usefully and not usefully, consciously and 
not consciously, his approach to new problems and 
his reception of new information. 


It stimulates the students to active participation, 
so that he learns by direct personal experience how 
reactions are subjectively coloured, rather thanby re¬ 
port as he would in lecture. 


There are four functions of group discussion — 
the group can offer mutual support; can provide op¬ 
portunities for increased awareness of one's own be¬ 
haviour; can help to develop greater empathy with 
students;, and can serve as a model for one land of 
behaviour that canbe developed in teaching groups. 


« r 

The conductor's task, directed towards serving 
the four functions is that of encouraging participa¬ 
tion to talk about their experiences of teaching, their 
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Bachelor of Education Through Distance Mode 

Sunil Behari Mohanty* 

Distance education is a recent innovation in the In case of one university, it was found that no lec- 
field of education. It has enlarged the scope of edu- turer or reader in education was found in the cell for 
cation. Since the establishment of Open University distance education and the B.Ed course was the only 
of U.K in 1969, open universities have been estab- distance education course being offered by that uni- 
lished in many parts of the world, based on distance versity. 

education mode of delivery of instruction. Distance Itisa fact ** ^ face to face mode of teacher 
education has made education available at the door- rogrammes * m*™ cases became stere- 

step. Coupled with open learning, it provides struc- ritualistic. In some cases, B.Ed. pro- 

tural flexibility. It is an important tool for teacher ^ itex course8 were restricted to 3 to 4 

training in the inservice education stage, especially months -^tead of 10 months. Practical examination 
in further upgradation of qualifications of the trained {of B ^ degree was ritualistic in manner. It is re¬ 
teachers. The need of starting preservice distance c ^ ded fact ^interviews 0 f 600 candidates for as- 
education courses for the teachers in India leading "community work" component of teacher 

to B.Ed. degree arose m the sixties, when the Univer- g^^on could be conducted in 1 day. Evaluators 
sity of Delhi took the lead in the matter and organ- ^ve been f ound evaluating teaching of more than 
ised B.Ed ^through correspondence Regional Col- ^ cand i da t es per day. Lessons have been evaluated 
leges of Education of NCERT also started summer Qn ^ of observation of one or two min- 

cum correspondence courses leading to B.Ed. degrees utgs ^ oi observation for full period. Perhaps 
of concerned universities. These courses had nearly ^ ^ ^ution in evaluation inface to face mode 

3 months of contact programme. Their college teach- lured universities to start B.Ed. courses. Above 

ers supervised the skill development programmes, ^osms may be mostly true, but these are not ap- 
There was systematic feedback through assignments, p^^ble to all B.Ed. colleges. Many researchers and 
These attempts were undertaken mostly to take care teacher educators raised their voice of concern re- 
of large percentage of untrained teachers who had garding ^ gad state of affaire in the field of teacher 
been working in schools mostly for more than a dec- education . Many senior teacher educators working 
ade. In course of time, the Regional Colleges of Edu- ^ university departments of Education, IASEs, CTEs, 
cation of NCERT and the Univesity of Delhi, realis- Colleges (Institutes) of Education of NCERT, 

ing the adequate increase in percentage of trained autonomous training colleges. University Colleges 
teachers, stopped these courses. Himachal Pradesh ^ Education, government and private training col- 
University, Shimla also stopped this course, mostly legeg ^ departments of education in general col- 
because of production of a large army of trained leges part idpated in B.Ed. distance education pro¬ 
teachers who did not have the opportunity to get & these gave them opportunity to earn a 

absorbed in the school system. In such a situation, a su b s tantial amount from remuneration for taking 
few universities entered the area of teacher training d^ory classes, writing lesson notes, evluating answer 
programmes leading to B.Ed degree to augment uni- ^ educationists found distance edu- 

versity financial resources from the profit accrued ^^on mode useful for in-service teachers. Perraton 
from B.Ed distance education programmes, at the cost about usefulness of distance educa- 

of standard of school teaching. This led to unhealthy don programmes for untrained primary school teach- 
competition among the universities. The UGC guide- m 0 f Botswana that combined correspondence with 
lines for distance education suggested that urtiversi- radio ^ short spells of residential study. Anzalone 
ties should provide courses in distance education in stated that "well designed distance education 

which regular faculty existed in the universities, programme, linked to on-going teacher support and 
Without taking cognisance of this specification, uni- deve i op ment are more often cheaper and more ef- 
versities (evena central university) wait ahead with fective - 3). Block (1995) reported that basic dis¬ 

organisation of B.Ed course through distance mode. tance training provided while teachers are already 

teaching in schools is more effective than conven¬ 
tional teacher training. Mukhopadhyaya (1988) was 
of the opinion that distance education mode for 
teacher education is not only cheaper but also cost 


•Head of the Department , Department of Education, 
Qmgadhar Metier College (Autonomous), 
Sambalpur-768 004. 
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effective Although it is a feet that the first Open 
University of the world at United Kingdom does not 
have B.Ed. course. Open univeristies of a few devel¬ 
oping countries have such programmes. 


In India, many educationists, in individual ca¬ 
pacities and in committees and forums have raised 
the issue of dilution of teacher training through 
distnace mode. As distance mode pays extra money, 
many teacher educators go for distance mode pro¬ 
grammes avoiding their regular work, even by tak¬ 
ing leave. Bawa (1991) accused correspondence 
courses for turning out poor quality teachers on a 
mass scale. In 1993, Yash Pal Committee observed : 
"Pre-service teacher education programme, being a 
professional course, has to be rigorous, thorough, and 
intensive programme. Therefore, B.Ed. degree course 
by correspondence be de-recognised." (P. 27). Passi 
(1994) referred to dangerous game played by univer¬ 
sities for generating their revenue through B.Ed. dis¬ 
tance mode. Without following desirable norms. 


Dhand (1996) went to the extent of stating that these 
degree producing factories were doing a disservice 
and bringing disrespect to the profession of teaching 
in India. Mohanty (1996) reported that Pondicherry 
University conducted B.Ed. through distance mode 
without having any lecturer in Education in its Di¬ 
rectorate of Distance Education and without having 
proper instructional materials and adequate practi¬ 
cal activities. Microteaching programme was not 
found even in case of one centre. The reading mate¬ 
rials for students were not prepared in self-learning 
format. Persons who were not even lecturers in Edu¬ 
cation taught in contact programmes. This indicates 
that universities did not pay much attention to the 
quality of the programmes. Robinson (1997) reported 
that distance education has been effective for 
inservice programmes but has been less effective by 
itself for teaching practical subjects (where students 
need to learn new skills), for changing classroom 
practice and for teachers. 


Distance education programmes being run by 
various agencies get adversely affected by inadequa¬ 
cies such as (a) Inadequate funds—piping of funds 
for purposes other than teacher training, (b) All re¬ 
source persons on contract, (c) Hurried planning, and 
(d) Reluctance to spend money for (i) production of 
materials of quality, (ii) employing experts from edu¬ 
cation faculty in distance education cells/dept, to 
give better direction, (iii) evaluating adequate num¬ 
bers of assignments and sending them bade to stu¬ 
dents for feedback, (iv) utilising services of large 
numbers of experts for supervision erf practical*, and 
(v) conducting demonstration lessons. 


A comparative analysis of face to face and distance 
education programmes for B.Ed may be as fellows: 

Face to Face Jc Distance Education Modes 


SNo. 


Aspects 


Face to Face Distance 


1 . 


2 

3. 


5. 

6 . 


7. 


9. 


10 . 


11 . 


Part time 
Not found 


Training on individual skill* Mostly given Rarely given 
before delivery of demonstra¬ 
tion lessons 

Type of trainers Full time 

Provision far delivery of a Found 

number of demonstration 
lessons in each method/ 
subject covering varieties of 
techniques 

Provision for criticism/ 
discussion lessons by 
each student teacher 
Nature of student population 
Use of school teachers as 
supervisors of teaching 


Evaluation of lessons by 
school teachers. 

School teachers as providers 
of feedback during practice 
teaching 

Opportunity for training in 
physical education and 
organisation of physical 
education programmes 
Campus training in 
SUPW activities. 

Continuous feedback 
on lesson planning and actual 
teaching during criticism 
lessons spread over nearly 
2 months, at the rate of 
2 periods everyday with 
adequate time for assimilation. 


Found 

Fulltime 
Rarely found 

Rarely found 
Rarely found 

Mare 

More 

Given 


Not found 


Part time 
Found 


Mostly found 
Mostly found 

Less 

Less 

Not given 


12 Observation of lessons 
of school teachers followed 
by discussion under guidance 
of college teacher educators 

Undertaken 

Not Under¬ 
taken 

13. Training in organisation 
of functions 

Given 

Not given 

14 Training in value education 
in form of participation in 
prayer assembly 

Given 

Not given 

15. Training in acting in 
drama, one act plays etc. 

Qven 

Notgivoi 

16. Opportunity far interaction 
between teachers and students 
during theory classes 

More 

i 

Leas 

17. Chief organiser of the 
programme at least in the 
rank of Reads in Education 

Found 
in all cases 

Not found 

18. Evaluation of practical* 

Ritualistic 

Ritualistic 

19. Opportunity to learn 
theory at one's own pace 

Less 

More 

20. Opportunity to try out 
methods and ^novations 

Lees 

More 

21. Scope for interaction with 
persons having experience 
in field 

More 

Less 

22 Opportunity for participation More 
in seminars, debates and 
discussion groups. 

23. Opportunity for interaction More 

with peers 

Less 

Less 

24 Availability of Modular 

Course material far self-study 

Not found 

Mostly found 
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ft may not be construed from this paper that ( all 
B.Ed f programmes through distance mode are inferior 

in quality dianlhoseddivered by training colleges and 

depart ments of Education. The curriculum, in case of 
certain distance education mode, is much better than 
those of face to face mode. There have been many at¬ 
tempts to improve quality of programmes delivered 
through distant mode. In 1990 Professor MB. Buch 
Committee gave certain suggestions. After NCTE 
started functioning as a statutory body a committee 
was set up under the Chairmanship of Dr. R.C. Das, 
Ex-Vice Chancellor, Berhampur University to examine 
various aspects concerning distance education mode 
for pre-service and in-service teacher education pro¬ 
grammes. The committee did notfavour distance mode 
for fresh category students. 

In 1995, UGC set up a committee under the chair¬ 
manship of Prof. Ram Takwale, Vice Chancellor, 
IGNOU which came out with certain guidelines. The 
National Council for Teacher Education (NCTE) no¬ 
tified its guidelines in Gazette of India, May 10,1997. 
A subsequent modification was published in Gazette 
of India April 2,1998. 

1. Students to be selected from among those living 
in the territorial jurisdiction assigned to a Uni¬ 
versity by the Act or as assigned by the concerned 
state government. 


After publication of NCTE guidelines for dis¬ 
tance education for B.Ed. programme as a regulation, 
many universities undertaking B.Ed. programmes 
through distance educationmode stopped admission 
of students. This is perhaps the most signi fican t 
achievement of NCTE. Recently NCTE, UGC and 
DEC have arrived at certain guidelines for Bid. pro¬ 
gramme through distance mode. A few universities 
have already started such courses. Following sugges¬ 
tion are given for distance mode teacher education 
programme leading to B.Ed. Degree. 

Pointers for Action 

1. Distance mode utilises the services of regular 
teacher educators working in face to face mode 
institutions affecting the quality of the face to faux 
mode programme. Hence, distance mode insti¬ 
tutions need to utilise face to face mode person¬ 
nel, only during the vacations of the institutions 
where they are serving; 

2. Aspects of face to face training generally lost in 
distance mode are aesthetic development, physi¬ 
cal development, moral development, vital devel¬ 
opment, spiritual development etc. ft the distance 
mode is restricted to inservice teachers, such ne¬ 
glect is legitimatised. If not, the distance mode 
needs to have facilities for above types of devel¬ 
opment; 


2. Applicants have to be regular serving teachers 
with 2 years of experience. However, there may 
be fresh categories of students, if so desired by 
the state government and approved by NCTE. 

3. Deliveiy of at least 40 lessons out of which 10 
are to be evaluated by qualified teacher educa¬ 
tors, as per UGC guidelines. 

4. Ten full time core faculty including one profes¬ 
sor and two readers for an intake erf 500 students. 

5. One part time teacher educator for every ten stu¬ 
dents at a study centre. Each study centre to have 
not more than 100 students. Size of class for in- 


*. Face to face mode of teacher education of three 
decades earlier had mostly inservice students. The 
approach at that time continues even today. The 
evaluation of teaching carried out earlier was ritu¬ 
alistic in nature. The same pattern is found today 
in most of the institutions of teacher education Due 
to this, the performance of B.Ed. candidate; pass¬ 
ing through both face to face and distance modes 
is similar. In many cases, evaluation of teaching in 
distance mode has been more farcical as the evalu¬ 
ator faced five students for the first time, whereas, 
in case of face to face mode generally does not take 
school teacher asevaluator, whereas distance mode 


teraction sessions to be not more than 30 and for 
small group activities to be not more than 10. 

6 . Weightage of 50% for continuous evaluation and 
grades for evaluation of practical^ 

7. Duration of the course to be 2 to 5 years 

NCTE guidelines permit use of part time faculty 
for internship, workshop, and contact programme. 
It has been observed that as distance education pro¬ 
grammes affect the functioning of regular pro¬ 
grammes, restrictions are necessary regarding utili¬ 
sation of services of face to face mode faculty mem¬ 
bers on working days. 


does. Hence, school teachers to be appointed as 
evaluators in case of distance mode need careful 
selection and training; 

Distance mode generally does not organise dem¬ 
onstration lessons and guided observation of les¬ 
sons of good school teachers. In certain distance 
mode programmes, contact programmes rarely 
achieve skill through micro-teaching sessions. 
Duration of contact programme has to be long 
enough for the purpose. When the resource per¬ 
sons have to carry out micro-teaching sessions for 
too many studentsmagroup, the outcome is nega¬ 
tive. There may be cluster of distance education 
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mode institutions to engage their full time Staff hi 
practical activities throughout the year, irrespec¬ 
tive erf the jurisdiction erf their parent institutions. 
This can ensure optimum utilisation of resources. 
The suggestion to have ten full time and ten part 
time teacher educators for every batch of 500 stu¬ 
dents sounds logical in view of the above; 

5. The norms should be based on plurality and not 
on universality, as situations vary from state to 
state. There should be local relevance. The norms 
suitable for Kerala may not be applicable for 
Nagaland which, because of insurgency problem 
cannot engage outside resource persons. The 
norms should be flexible and not standardised 
There should be stress on decentralisation. The 
norms should be flexible enough to take into ac¬ 
count the diversity in die abilities of the teacher 
trainees, learning environment and teaching fa¬ 
cilities available in the schools. Recent innova* 
tiona such as Zero Lectures programme etc, tried 
out at DAW, Indore, Banasthali Vidyapith etc, 
provide freedom base to teacher training and 
these innovations need special attention for in¬ 
corporation in distance mode programmes; 

6 . Critical analysis of existing input norms for ex* 
peeked quality of teacher education arvi the assess^ 
ment of existing infrastructure need to be 
underaken; 

7. In order to take care of the shortage of teacher 
educators for B.Ed. programmes through dis¬ 
tance mode, a centralised body may initiate Na¬ 
tional Level Testing for school teachers to em¬ 
power the qualified teachers to act as practical 
teacher trainers; 

8 . Process norms need be developed at training sites; 

9. Distance mode teacher training should have link¬ 
age with teacher education authorities to allow 
distance mode students utilise the libraries of 
regular teacher training institutions and use the 
materials supplied for the purpose; 

10. Sessions such as Yoga, meditation, concentration 
etc, may be included in contact programme to 
develop suitable attitude to some extent among 
tite teacher trainees; 

11. The curriculum should give stress on action re¬ 
search; 

12. The course learning materials need to give stress 
on self learning skill and need to provide moti¬ 
vation to the teacher trainees to read more and 
try out more innovations; 

13. The assignment evaluators need to have under¬ 
taken training fw the purpose; 


14. Bach off the feather training institutions in the 
catchment area of the di&zmcemode teacher edu¬ 
cation institutions should be supplied with video 
recorders and video cassettes containing various 
lessons on theory and practice of teaching. There 
should be at least one such centre in each dis¬ 
trict. The Distance Education Coundl may con- 

’ aider such possibilities, hi case of districts not 
having any teacher education Institutions-of 
B,Ed. level, tiie teacher training institutions of¬ 
fering diploma or certificate courses and in their 
absence, secondary schools canbe utilised for the 
purpose; 

15. Follow up studies of products of B.Ed. distance 
mode courses need to be undertaken; and 

16. The existing norms might need revision in view 
of above suggestions. 


Anzakme, S. (1995) Distance education: time to get with it EEA 

2000 19,3,ApriHuly. 

Bawa, MS. (1991) Reorienting teacher education in India. Univer- • 
t rty News 29,35,8-10, September 2. 

Block, R.C (1995) Distance education.: it makes a difference. EFA 
2000, 19,2 & 4, AprU-July 

Dae, R.C. (Chairman) (1995) Different Mode* of Education Used for 
Teacher Preparation m India —Report cfan Expert Committee of 
"NCTE. NCTB, New Delhi. 

Dhand H. (1996) How effective is teachers 7 training through dis¬ 
tance education in India. Perspective in Education 12,3,t27- 
142, July. 

Mohanty S.B. (1995) NCTE Norms for quality Control of second¬ 
ary teacher education. Journal af AM India Assoewtionfor Edu¬ 
cational Research. 7, 2-4,59-67, June and December. 

. (1997) NCTE and quality in teacher education Uni¬ 
versity News 35,29,12-14, July 21. 

Mukhopadhyaya, M. (1998) Teacher education and distance edu¬ 
cation : the artificial c on trover sy . In Buch, P.M. and Dave, J.P. 
(Compiled) Con te mpor a ry Thoughts on Education, 155-164. 
SERD, Baxoda. 

NCTB (1997) Guidelines fat B.Ed. through corr e spon dence/dis- 
tance eduction foe In service teachers. The Gazette of India, 
pp 1543-1544, May 10. 

- ■ ■ ■. (1996) Guidelines lor B.Ed. programme through dis¬ 

tance education mode. The Gazdteqf India, p. 1422, April 25. 

Paaek,BJC (1994) National Council for Teacher Education: future 
scenario and passible future tasks. University Netos 32, 45, 
21-29, November 7. 

Perrattsv, H. (1984) Training Teacher* at a Distance. Commonwealth 
Secretariat London. 

Robinson, B. (1997) Distance education fa r prima r y teacher train- 
tag in develop in g c ount ries. In Lynch, ModgU, C. and 
Modgfi, fi (BdeJ Education and Development: Tradition and 
Innovation. VoL 3. Innovations inDdlveringPrimary Educ ati on, 
122-138. CaseO, London. 

Yaah Pal (Chairman) (1983) learning Without Burden : Report of the 
Motional Advisory Committee Appointed by the Ministry of Hu¬ 
man Resource Development. Govt, if India, New DtOii 


10 


UNIVERSITY NEWS, 37(17), APKIL 26,1999 



Mental Plan — A Psychological 
Preparation for Sportsmen 

K. Vaithianathan 4 
S. Bevins on Perinbaraj li ‘ ,, ' 

AS. Nageswaran*** 


Today sportsmen face some unique challenges. 
The standards are higher, the competition is tougher, 
the stakes are greater. Among the best, physical 
preparation is more complete and the psychological 
component is more important than ever before. Ten 
years ago, high-performance amateur sportsmen may 
have been able to distinguish themselves in compe¬ 
tition without developing a highly refined mental 
game plan, but to hope for that today is much like 
hoping that God will come down during a time-out 
to tell you how to turn a game around. It could hap¬ 
pen but planning on it is a little risky. Many of the 
coaches described the personal qualities that guided 
the sportsman to better performance, such as, psy¬ 
chological self-direction, determination, organisation 
and concentration on task and also pointed out that 
he/she (sportsman) performed best in and preferred, 
a relaxed atmosphere or a relaxed state of mind. 

All sportsmen committed to high-level perform¬ 
ance should familiarize, themselves with practical 
concepts and strategies for developing their mental 
as well as physical strength. The athlete who effec¬ 
tively utilizes his/her mental strength becomes 
stronger and more self-reliant and develops greater 
personal control, regardless of whether that learning 
is self-initiated, or initiated by a sport psychologist. 

Mental Plan 

v Everybody has a certain physical capacity. If the 
body is trained more and better, the present physical 
capacity will be higher than trained less. However, 
whatever the physical capacity may be at the mo¬ 
ment, it should look at the psyche in order to get the 
most. Everyone has to rely on his head. 

All sport is psychological as well as physical be¬ 
cause it is led by mental images and thought pat¬ 
terns. Thoughts, images and mental patterns act as 


*Prcfessor and Director, Department of Physical 
Education and Sport Science, Antumudai University, 
Armatmlai Nagar, Tamil Nadu. **Sports Secretary, 
Akuntppa University, KaraihuU, Tamil Nadu. 
—*lactittper, Dr. SroarMAdiianar College af Physical 
Education, Tiruehendur, IbmU Nadu. 


the control mechanism They direct and the body fol¬ 
lows. The finning of a response begins in the head 
before the body responds. Negative thoughts are par¬ 
ticularly effective for destroying skilled performance; 
(say can't, won't, not able) positive thinking will not 
always help, but negative thinking almost always 
hurts. Thoughts, images and mental directives that 
are positive, determined and focused will often make 
the body respond just as you would like it to respond 
and much more consistently. 

Developing the Mental Flan 


Psychologically several critical points appear to 
determine the performance outcome in a competi¬ 
tive situation. 


1. Pre-Competition Phase 

A basic pre-competition plan important for all 
sports, consists of an appropriate psychological warm¬ 
up combined with the ply seal warm-up and an ap¬ 
propriate prestart focus. Through physical warm-up 
and immediate prestart focus plan, the Confidence, 
Avoidance of Self Defeating Thoughts, and Activation 
shall set stage for superior perfonnance. 


a) Psychological Warm-up 

Most important is the general psychological 
warm-up that gets die right feeling or mental state 
going into the competition. An effective pre planned 
psychological warm-up combines a series of self sug¬ 
gestions with well chosen movements (sometimes 
music) all aimed at creating an ideal feeling or men¬ 
tal state 


b) Pre-start Focus 

It is the focus of attention just before the start of 
the event. It should flow naturally out of a positive 
psychological warm-up. A specific pre-start psyche 
plan is also helpful. This will generally consist of a 
brief reminder of your events focus plan, an adjust¬ 
ment of activationlevel and afocusof the first moves 
just seconds before the start of the performance. 


2. Competition Phase 

a) Event Focus: The best focus of attention dur¬ 
ing the competition of an athlete. 
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b) Event Refocus : It the focus of attention is 
drifted or distracted or anerror is committed, refocus 
the attention by concentrating. 

c) Extending limits : It is foe ability to mobilize 
all your energy and resources during the most de¬ 
manding parts of the competition. 

The precompetition plan and competition plan 
are designed to improve the consistency of your per¬ 
formance. 

Pre-Event Psychological Preparation 

A constructive psychological warm-up normally 
consists of realistic self suggestions, imagery and a 
well-established pattern for combining these skills, 
which make even the most stressful competitions 
seem more normal. 


Realistic Self-Suggestions 

Pre-event positive thinking should be grounded 
in reality, based on real strength and specific in con¬ 


tent. 


Example: Preparation for the event, capacity, per¬ 
formance on certain previous occasions. Self sugges¬ 
tions or reminders about such things as preparation, 
readiness, ability, adaptability or commitment to give 
everything for psychological warm-up. 


There will likely be great diversity in terms of the 
specific content of different athletes' preevent plans. 
Some fed most comfortable with activating thoughts, 
some with calming thoughts, some with organised, 
some detailed reminders, some with less organisation, 
some with listening to certain songs or music. 


Positive self-suggestions and reminders listed 
below can be useful during your general warm up 
or during your final pre-start preparations. 

a) Prepared extremely well (physical and psycho¬ 
logical); 


b) Capable of adapting to any environment; 

c) Can achieve, will not be disturbed; 


d) Do maximum/Extended maximum; 


e) Follow the plan; and 

f) Do the best 


The above pre-competition suggestions assume 
that the athlete has prepared well for this event. 

Competition Focus Plan 

The focus of the top athletes 'best performance 
remains completely connected to the task before 
them. Tte best focus will depend uponthe individual 


make up and Ae demands ctttne particular sport or 
event For example ashort duration sport like trade 
event is focusing on a certain number of strides, arm 
action and toreach race pace. At these preplanned 
points on the course, the runner can chedc to ensure 
that the pace rate is on and adjust It if it is off. In 
team games like football or hodcey the situations may 
be different, a goal against, a goal for, a missed cor¬ 
ner, a missed penalty etc. In each of these critical situ¬ 
ations the athlete should know what he wants to do 
and should have an effective focusing plan to do it. 

The focus plan to do foe most good will depend 
upon the personal characteristics, his history and his 
sport. If the athlete has studied foe course well and 
is focused ahead, he is able to automatically and con¬ 
tinually, adjust to what lies ahead. Competition is not 
the time for technical instruction; it is the time to trust 
your body, to focus ahead and to go. When a player 
plays many matches, his body and mind know how 
to face the situation. 

If an afoiete/player has confidence is his coach, 
it is helpful to sit down with him to discuss the focus 
plan. The coach may be able to help in his event, di¬ 
vide into meaningful segments and may also sug¬ 
gest appropriate focus points. If it is a team sport, 
the coach may be able to help in listing critical situa¬ 
tions that he is likely to face within a game and to 
indicate how he would prefer to respond in each of 
these situations during the game. 

Fre-competition Refocusing 

Refocusing appropriately before, during and af¬ 
ter the competition is one of the least practiced but 
most important skills for high-performance athletes. 
A refocusing plan is aimed at helping to refocus away 
from unwanted external distractions or internal dis¬ 
tractions. 

One of the reasons for not performing closer to 
capacity of the athlete all foe time is that he allows 
relatively unimportant thoughts, disturbances to dis¬ 
tract. If there is some organisational distraction that 
is beyond the control of the athlete, it will bug him. 
If it is so, as soon as he feels the little bugging, before 
it gets too big, take a deep breath slowly exhale and 
let him tell himself "relax". 

' When an athlete gets up in the morning on the 
competition day, if he knows "I am not going to have 
a good day", that kind of "knowing" can interfere 
with his potential, becanui^ a self fulfilling proph¬ 
ecy. Because he knows that he can't perform well, he 
doesn't perform wefl. to essence his mind is telling 
hisbody that it will be "off" today and his body gen¬ 
erally follows the instruction of his mind. >. 
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tf an athlete can't possibly have a good perform- 
ance because he i& a little tired or because die warm up 
was not perfect, he should keep it a secret from his 
body. Ms body won't know and it will perform as it 
has been trained. Body should be given a chance of 
avoiding negative images, instructions or expectations. 

To overcome this 6elf motivation, training should 
be given to face any difficult task or distraction 

Refocusing at the Event 


The finest performers seem to be able to look for 
advantages in every possible situation, even under 
what might normally be considered a less than ideal 
condition The negative focus or distraction will only 
hinder the performance, if an athlete is angry and think¬ 
ing about retaliation due to any official's decision that 
might result in penalty. Hence he should refocus. 

In Basketball, after a good play some players will 
lose focus by standing there admiring their shot in¬ 
stead of immediately getting back into the play. let's 
assume he would prefer to shoot the ball and quickly 
get bade into the play by running back down the court 
for defence. Ms refocusing plan could be to shoot, to 
follow through, and then to immediately shift focus 
to his next task. 


Some possible solutions for this situation are a) 
Repetition; b) Alternate cue; and c) Practice. 

Refocusing after the Event 

It is helpful to refocus after an event. No one can 
change what had happened. However, we can and 
should gather the necessary information from the 
experience. After the event, it is better to discuss with 
the coach or team mates or well wishers about the 
performance, about the errors, mistakes, good 
achievements etc It is felt that the meeting has a sig¬ 
nificant effect on their refocusing and on their subse¬ 
quent performance. This experience has clearly 
brought out the advantages of talking and refocusing 
after an event, especially after a poor performance 
when another event remains. 


Once the pre-competition plan, the competition 

focus plan and refocusing plan have been developed, 

the entire plan should be sufficiently practised be¬ 
fore competition so that in competition it can unfold 
in a fluid way, without worry or distraction Through 
simulations, an athlete canpractide and refine his pre 
event mental and physical warm up,his within event 
focus and his refocusing skills. 


Conclusion 

Today sport is partly about ability, talent ac¬ 
curacy, skill, all those lovely things. But talent is 


not enough in any sport. For it is not superior abil¬ 
ity that separates champions from contenders. It 
is mental power that separates the exceptional 
from the very good. There will be nothing to 
choose between the players or athletes in Olym¬ 
pics, talent for talent, training for training, what 
separates them is what goes on behind the eyes. 
Today concentration of the coaches is focused 
mainly on the psychological preparation of the 
players and athletes and no doubt, mental plan 
would be a great step towards it. 


Designing of Performance 
Indicators..... 

(Canid, from page 2) 

(i) Receipt of Funds : Pattern of receipt of mainte¬ 
nance funds from internal and external sources 
and donations received from business houses, 
etc. 

(ii) Expenditure and its Control: Pattern of expendi¬ 
ture and shares of expenditure on academic, 
student related activities, administration and 
other activities in total expenditure; percent¬ 
ages of establishment and non-establishent 
expenditure in total expenditure, teaching — 
non-teaching staff ratio; ratio of salary of 
teaching staff to non-teaching staff; average 
salary of teaching and non-teaching staff; per 
student expenditure on academic activities, 
administration and other activities; per stu¬ 
dent total expenditure, establishment and non¬ 
establishment expenditure; per student teach¬ 
ing and non-teaching expenditure; and time 
consumed in making payment of salaries to 
staff, retirement benefits, remuneration to ex¬ 
aminers and bills for supply of materials/serv¬ 
ices to outside parties. 

(iii) Matching of Receipts and Expenditure: Magnitude 
of deficit and contribution of internal receipts to 
expenditure. 


1. Upadhyayay, Brajesh, DU Faring Fund Crunch; Govt 
Refuses to Bail it Out', The Sunday Ttma qflndk, Nw Delhi, 
February 7,1999, p. 3. 

2. Roy, Gauiam, 'UGC Faces Crisis aa Govt Cuts Funds', The 
Hindustan Times, New Delhi, February3,1999, p. 4 

3. Upedhy&y, Brajesh, <UGC W01 Now Make Universities Sweat 
Out for Grants', The Sunday Tima of India, New Delhi, Janu¬ 
ary 24,1999, p. 3. 
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Sustaining the Blue Revolution 


PadnuUuulun De. RA Parody Secretary, Department of Agricultural 
Research & Education and Director General, Indian Council of 
Agricultural Research, delivered the Convocation Address at the IV 
Convocation of the Central i n sti t u te of Fisheries Education, Mumbai. 
He said, "By virtue of being gifted with ideally suited agro-dimatic 
conditions and an enormous resource base in the form of vast 
waterbodies, aquatic flora and fauna, and a number of user friendly 
technological packages, fisheries sector has grown and is expected to 
contribute substantially to the country's economic growth and prosperity. 
In order to turn these expectations Into reality, the country needs to have 
a very strong institutional base and qualified human resource. Hence, a 
strong fisheries education system, which is responsive to the present 
day needs, must be established and further strengthened." Excerpts 


The country achieved the high¬ 
est total fish production of 538 mil¬ 
lion tonnes during 1997*98. Pres* 
ently, India ranks sixth in the world 
in total fish production and we are 
second in aquaculture production, 
next oidy to China. The fish produc¬ 
tion in toe country has increased by 
about seven folds from 0.75 million 
tomes in 1950-51. Of the total pro¬ 
duction, the marine fisheries con¬ 
tribute about 2.91 million tonnes, 
whereas the inland fish production 
contributes about 2.44 million 
tonnes. The fish sector has regis¬ 
tered an impressive growth rate of 
over 6% in die last decade. Such a 
phenomenal growth rate was pos¬ 
sible because of rapid expansion of 
aquaculture in the country, contrib¬ 
uting now 322% of total fish pro¬ 
duction. Our scientists and fanners 
deserve appreciation for die devel¬ 
opment and adoption of improved 
technologies of'induced fish breed¬ 
ing' and 'larval rearing' including 
increased fish seed production horn 
6,322 milfion fry in 1985-86to 16,500 
million fry in 1996-97, thus meeting 
the requirements of our fish farm¬ 
ers in the country. All these spec¬ 
tacular achievements made the 
"Blue Revolution" a reality, ena¬ 
bling our nation to move towards 
household nutrition security. 

India is endowed with vast 
water resources. The freshwater 
aquaculture resources constitute 


225 million hectares of ponds and 
tanks, 13 million hectares of beds, 
jheels and derelict waters, 1.71 mib 
Hon km of rivers and canals and 3.15 
million ha of reservoirs and lakes. 
The brackish water area constitutes 
0.9 million ha. The fisheries poten¬ 
tial of inland sector has been esti¬ 
mated to be 4.5 million tonnes 
against the present production of 
2.44 million tonnes. Obviously 
about 2i)6 million tonnes of produc¬ 
tion capacity is still untapjred. The 
marine water resources of the coun¬ 
try are 8129 km of coastline with 200 
nautical miles of our sea as Exclu¬ 
sive Economic Zone (EEZ) with a 
production potential estimated to 
be 3.9 million tonnes, dearly show¬ 
ing that still about 0.96 million 
tonnes of marine fish production is 
untapped. Our fish and shellfish 
show enormous biodiversity and 
great potential in aquatic genetic re¬ 
sources of file country. Though the 
technology for seed production and 
culture of a number of freshwater 
brackishwater and marine finfish 
and shellfish have been developed 
but the challenges exist for the com¬ 
mercial exploitation of a number of 
other economically imp o rtan t fish 
and shellfish The peari culture tech¬ 
nologies developed both for fresh¬ 
water and marine mussels and oys¬ 
ters await to be taken up on a com¬ 
mercial scale by fanners as weH as 
entrepreneurs. This would help us 


exchange for the country. 

Any development in fishery 
science needs significant contribu¬ 
tion from strategic and applied re¬ 
search. The fisheries institutes un¬ 
der ICAR and SAUs have to under¬ 


take this responsibility. There is 
need for intensive research in fish 


breeding, genetic manipulation, 
biotechnology nutrition, microbiol¬ 
ogy, pathology, fish processing tech¬ 
nology and aquaculture engineer- 
ing. We have also to conserve our 
vast fish genetic resources. Also we 
need to strengthen our quarantine 
system while introducing new fish 
species. Fisheries education needs 
addition of more disciplines in or¬ 
der to cater tire expanding needs. 
ICAR has already unified toe sylla¬ 
bus of tire fisheries curriculum at 
the graduate level in all the fisher¬ 
ies colleges under the State Agricul¬ 
tural Universities. Steps are also 
taken for tire financial support as 
one time 'Catch-up' grant to reno¬ 


vate and modernise the laboratories 
and to replace tire old and obsolete 
equipments. Additional support is 


available from ICAR under A.P. 


Cess project funding and revolving 
fund to support transfer of technol¬ 


ogy- 

integration of aquaculture with 
agriculture, horticulture, piggery, 
poultry and livestock sectors is a 
vital issue for the sustenance of all 


terming systems in the country. In¬ 
tegrated paddy-cum-fish culture 
has become quite profitable venture 
to many South East Asian countries. 

By virtue of Ming gifted with 
ideally suited agro-dimatic condi¬ 
tions and an enormous resource 


base in the form of vast 


waterbodies, aquatic flora and 
fauna, and a number of user 
friendly technological packages, 
fisheries sector has grown and is 
expected to contribute substantially 
to the country's economic growth 
and prosperity. In order to turn 
these expectations into reality, the 
counhyneeds to have a very strong 
institutionalbase and qualified hu- 
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M3c. in Rshenes Management in much less than the growing de~ 
1984mder affiliation totheUhiver- mand in tHs sector. It is in tois am* 
sity Bom bay. In recognition of its text, weintte IXth Rve Year Plan 
pioneering role in fisheries educa- propose to eitter have a college or 
tion, the CIFE was conferred the a department of fisheries science in 
Deemed University status by the each of our State Agricultural Uni- 
University Grants Commission in versifies. 

* 1989. Since then, the Institute has Presently the ICAR attaches 

■ul the been conducting both masters and considerable importance to the 

right kind of human resource. Doctoral programmes in two ma- quality of higher education, includ- 
whkh enabled us to have an over- jor disciplines of fisheries sciences ing the fisheries education Asa re- 
aU fisheries> development in India, such as Fisheries Resources Man- suit, number of steps are being 
Immediately after the independ- agement. Inland Aquaculture and taken to improve the higher agri- 
enoe, fish and fisheries science did mariculture. Recently, two more cultural education in the country, 
not figure as a subject of study in courses, one in Freshwater These indude, switching over to the 
any trf our Indian uruv(3*stties. The Aquaculture and another in Post semester system, uniform grading 
Central and Stale Governments had Harvest Technology have been system, requirement of rural work 
no option but to recruit graduates added. This is obviously a very experience,both external and inter¬ 
leaving qualifications in basic sd- healthy trend as the courses started nal evaluation, increase in the fai¬ 
ence for the managerial posts in the at CIFE have now been expanded lowship amount, 15% admissions 
fisheries sector and inorder to over- in partnership mode to other insti- through all India entrance examina- 
come the existing deficiencies, the tutes like Central Marine Fisheries tion, better library and laboratory 
Government started a series of in- Research Institute, Central Institute facilities, placement and counsel- 
service training centres. Accord- of Fisheries Technology, Central In- ling etc. Recently, a committee un- 
ingly, the first move in fisheries stitute of Freshwater Aquaculture, der the chairmanship of Dr. M3, 
training was made during the pe- It i6 hoped that this collaborative Swaminathan had suggested cer- 
riod of Grow More Food Campaign effort will prove helpful in generat- tammeasura to further strengthen 
in the country when the Govern- ing the much-needed competent the quality of our agricultural edu- 
ment of India in 1947 started two human resource for efficient man- cation. These indude: creation of 
AU India Fisheries Training Centres, agement of our ever-growing fish- new training and laboratory infra- 
one for Inland Fisheries at eries and aquaculture sectors. structure, greater interaction of our 
Barrackpore in West Bengal and Fisheries education under toe scientists with those in the devel- 
other for Marine Fisheries at State Agricultural University sys- oped countries, reforms in the re- 
Mandapam Camp in Tamil Nadu, tem started only in 1969 with toe cruitment and examination proce* 
While the latter dealing mainly establishment of the first College of dures to overcome the problem of 
wito marine fisheries has since been Fisheries at Mangalore under the inbreeding, development of lead 
discontinued, the former on inland aegies of the University of Agricul- centres, accreditation of agricultural 
fisheries is still continuing under a tural Sciences, Bangalore, universities etc. I am pleased to in¬ 
different setup. Karnataka. The excellent perform- form you that we have already 

An effective system of training ance of this college proved worth taken appropriate steps to imple- 
and education in tte country was emulating and consequently, a mentthese reforms into our system, 
initiated wito the establishment of chain of fisheries colleges were es- At the end, I would like to re- 
the Central Institute of Fisheries tablished under various State Agri- member Guru Ravindra Nath 
Education (CIFE) at Mumbai (Bom- cultural Universities (SAUs). Be- Tagore who observed that higher 
bay) on Jurve 6,1961. Tte main ob- sides the Fisheries College at education does not merely .give us 
jective of CDFE was to impart post- Mangalore presently there are 11 information but teaches us to live 
graduate education and training more fisheries colleges in the coim- in harmony wito all existence. This 
mainly to the inservice fisheries try. All these colleges offer a 4-year can only be achieved when one 
personnel. The GB2 later came urv degree programme in Bachelor of strives to acquire toe basic ethics of 
der the administrative control of toe fisheries Science (B.F3c.) while mas- humanvalue and dignity. Thisateo 
ICAR an 1 April,1979. Witothis, the ter of Fisheries Science (M.FSc.)/ corroborates Swami Vivekananda's 
charter trf CDFB was enlarged to PhD. course are offered by six of saying "We want education by 
cow also toe research awl extern them. The present annual output which character is formed, strength 
^onediKntka\ activities, beades the from these colleges together with of mind is increased, the intellect is 
academic programmes m fisheries. that of CIFE is 503 (B.F.Sc-310, expanded and wfrchenablesone to 
Consequently, the CIFE started M.FSc -129 and PhD. 64) which is stand on one's own feet". 
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manrek)Ujxe.Tfeice,a strongfisfr* 
eries education system, which is 
responsive to the present day needs, 
must be established and further 
strengthened. 

Against this background, it is 
worth revisiting the history of fish¬ 
eries education and the important 
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Humanities & Social Sciences in 
Higher Education Policy 


The Education Secretary, Mr. 
P.R. Dasgupta, said that study 
which cannot be marketed should 
not be abandoned and other skills 
and technical knowledge which 
can be marketed should also be 
accepted. "The need of the hour is 
to remove the artificial barriers 
and promote inter-disciplinary 
education." Mr. Dasgupta was in¬ 
augurating a two-day national 
seminar on "Humanities and die 
Social Sciences in Higher Educa¬ 
tion Policy : Challenges and Re¬ 
sponses" in New Delhi recently. 

Taking stock of the status of 
education in India in the 20th Cen¬ 
tury, Mr. Dasgupta said develop¬ 
mental concerns had made us give 
more importance to equity than 
quality. In the 21st Century, qual¬ 
ity and relevance of education 
would be emphasised more. 

Mr. Dasgupta lamented that 
the system had degenerated into 
patterns not only in die humani¬ 
ties and social sciences but also in 
the pure and applied sciences. 

In her opening remarks. Dr. 
Aruna Sitesh, Principal of 
Indraprastha College for Women, 
emphasised that "we need a revi¬ 
sion and a re-definition of the goals 
of higher education. 

"Education is related to soci¬ 
ety. Education policy is related to 
die conception of die kind of citi¬ 
zens we wish to produce," she 
added. 

Dr. Sitesh stated that "what we 
need today is the integration of 
humanities and social sciences 
with vocational and technical edu¬ 
cation." 


The Director of the Indian In¬ 
stitute of Technology, Delhi, Pro¬ 
fessor V.S. Raju, suggested that in 
view of the high cost of technical 
education, finance for this purpose 
should come from students, soci¬ 
ety and industry. 

According to him, despite the 
fact that there were a large number 
of technical institutes in die coun¬ 
try, only a few of them were of in¬ 
ternational standard. 

Professor Pramod Talgeri, 
Vice-Chancellor, Central Institute 
of English and Foreign Languages, 
projected a different point of view. 
He said universities could not be 
treated as some profit-making in¬ 
dustry with the vice-chancellor as 
its managing director. 

Professor Andre Beteille, Pro¬ 
fessor of Sociology, Delhi Univer¬ 
sity, said for students to attend 
classes, teachers should be equally 
regular and sincere. "We have to 
be patient with students," he said. 
"Rather than expecting our stu¬ 
dents to come to classes we have 
to make sure that we are there as 
well, when they come for class." 

The first session started under 
the Chairmanship of Prof. Abad 
Ahmed, pro-Vice-Chancellor of 
Delhi University, who pointed out 
that there was a crisis in education 
in general including in the hu¬ 
manities and social sciences. 

•v 

Prof. Kapil Kapoor, Dean of 
School of Language, Literature 
and Culture Studies, Jawaharal 
Nehru University, emphasised in¬ 
tegration in higher education. The 
whole education system had be¬ 
come urban-based and there was 


an urgent need to make it rural- 
based. 

According to Prof. Kapoor, 
education had become obsolete 
because it was not rooted in the 
Indian tradition. Native education 
and native thinking had become 
marginalised and unless the sci¬ 
ences and the applied sciences 
were not integrated with humani¬ 
ties and social sciences by bring¬ 
ing them together in the main¬ 
stream of the curriculum, any talk 
of meaningful higher education 
would be redundant. 

Prof. Anil Sadgopal, Director 
of CIE, Delhi University, said the 
popular tendency to juxtapose 
higher education against school 
education was one of the most 
unfortunate misperceptions being 
promoted in the educational dis¬ 
course. 

The second session started 
with Dr. Mrityunjaya Athreya, 
management consultant, pointing 
out that more students from the 
humanities and social sciences sec¬ 
tor should take up professional 
courses. 

Mr. Sunil Krishna talked of 
reconciling academic and social 
needs and emphasised loosening 
the rigid framework so that stu¬ 
dents could step across disciplines 
and choose courses rather than 
subjects. 

Accountability and 
Professional Ethics 

Several Delhi University 
teachers expressed the opinion 
that norms of accountability and 
professional ethics were inte¬ 
grally linked to the much- 
needed academic reforms. They 
were participating in a seminar 
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on "Accountability and Profes¬ 
sional Ethics", organised by 
Delhi University Teachers' Asso¬ 
ciation, and inaugurated by Uni¬ 
versity Grants Commission Sec¬ 
retary G.D. Sharma. 

No plan to improve teaching 
could be successful without a cor¬ 
responding change in the present 
system of decision-making, selec¬ 
tion, examination and admission, 
among other things. There should 
be accountability at all levels of 
functioning. Both Mr. Shaxma and 
Delhi University Vice-Chancellor 
Prof. V.R. Mehta, who delivered 
the keynote address, said no code 
of ethics could be imposed on 
teachers from outside. 

Teachers, "the conscience 
keepers of society," themselves 
were responsible for this. 'Teach¬ 
ing is a self-regulatory profession, 
which deals with the future of so¬ 
ciety," said Mr. Sharma. 

DUTA President Shri Ram 
Oberoi underlined the need to 
"adopt a holistic and integrated 
approach in tackling the prob¬ 
lem of accountability in the uni¬ 
versity system." He also urged 
teachers to take classes regularly 
and to "actively participate in 
the corporate life of colleges and 
departments." 

Academics for Action and 
Development Chairman Prof. S.S. 
Rathi said there should be ac¬ 
countability of the whole univer¬ 
sity system, including teachers, 
administrators, students and 
karamcharis. "It is in the teachers' 
own interest that there is account¬ 
ability for them so that they can 
question accountability of admin¬ 
istrators," he said. 

Former DUTA president Prof. 
Vijender Sharma wanted, among 
other things, revision in course 
curricula to "meet modem needs". 
Agreeing with this, Nandita 


Narain, executive council member 
said structural reforms were 
needed in the entire academic Sys¬ 
tem. 


"Student leaders who talk 
about accountability do not them¬ 
selves attend classes. Internal as¬ 
sessment within colleges has to 
made a part of the examination 
system. Then only will the stu¬ 
dents and teacher become seri¬ 
ous," said another speaker. 

Orientation Programme for 
Academic Counsellors 


Guwahati Regional Centre of 
Indira Gandhi National Open Uni¬ 
versity (IGNOU) recently organ¬ 
ised a two-day orientation pro¬ 
gramme for academic counsellors 
of management programme. 
Counsellors of management pro¬ 
gramme were oriented for impart¬ 
ing management education effec¬ 
tively through distance education 
mode. 


Sri B.N. Sabhapandit, Re¬ 
gional Director, IGNOU, 
Guwahati Regional Centre, in 
his welcome address, suggested 
that the role of academic coun¬ 
sellors in the distance education 
mode was different from that of 
a teacher in conventional 
method in three different ways: 
Unlike conventional teachers the 
academic counsellors deal with 
a wider variety of students in 
terms of their background, pre¬ 
vious educational qualifications, 
experience and age; the role of a 
counsellor is less than that of a 
teacher and much more than that 
of an 'interperter' of a previ¬ 
ously determined and highly 
structured course syllabus; and 
careful feedback to the students 
to their written work is as import 
tant as face-to-face counselling." 

As such, to make any system 
effective and meaningful, the 
training of the staff involved in the 


system became an important issue, 
he said. 

Resource person from School 
of Management, IGNOU, New 
Delhi, Prof. M.L. Bhatia intro¬ 
duced the framework of man¬ 
agement programmes of IGNOU 
to counsellors. Another resource 
person Dr. P.K. Singh stressed 
that face-to-face interaction was 
an important component of dis¬ 
tance education package and 
that distance education should 
not be misunderstood as corre¬ 
spondence course. IGNOU is ex¬ 
pected to launch Ph.D. pro¬ 
gramme this year. 

15 counsellors representing 
Bhubaneshwar, Cuttack, Rourkela, 
Calcutta, Sikkim, Bongaigaon, 
Tfcanag ar , Djbrugaih and Guwahati 
took part in the programme. 

Seminar on Higher 
Education 2020 

A seminar on "Higher Educa¬ 
tion 2020" was recently organised 
by the Commission for Higher 
Education of Karnataka Jesuit 
Province at the Indian Social Insti¬ 
tute. Speakers at the seminar 
strongly called for the inclusion of 
skill based activities in school and 
college curriculum for the overall 
development of students. 

The speakers said that stu¬ 
dents especially adolescents faced 
a lot of psychosocial and emo¬ 
tional problems and called for the 
active participation of parents and 
teachers to overcome them. 

Speaking at a session on the 
"World of 2020 Affected by Tech¬ 
nological Changes, Life Skills and 
Education for Personality Devel¬ 
opment of College Students — a 
Mental Health Perspective", Dr. R. 
Parthasarathy, Additional Profes¬ 
sor, Department of Psychiatric So¬ 
cial Work, NIMHANS said that 
nearly 20 to 30 per cent of students 


UNIVERSITY NEWS, 37(17), APRIL 26,1999 


17 



suffered from psychosocial and 
emotional problems. 

These problems led to lack of 
interest in education, inferiority 
complexes, poor participation in 
the classroom and fall in scholas¬ 
tic achievement, he said. 

Dr. Parihasarthy noted that 
the main reasons for students de¬ 
veloping psycho-social problems 
were lack of affection at home, 
unpleasant relationship with 
parents and other reasons. 

He said that a majority of the 
problems could be solved through 
discussions with friends, teachers 
and involving them in education 
and guidance. 

"Through effective counsel¬ 
ling, it is possible to find solutions 
to many problems, prevent 
psychosocial problems and also 
strengthen the problem solving 
capacities and coping abilities of 
the individual and families," he 
added. 

Prof. D.P. Sen Gupta, former 
head of Electrical Engineering at 
the Indian Institute of Science sug¬ 
gested that students should be 
protected from pressure while 
studying in undergraduate 
courses. 

"We are killing creativity and 
the intelligence of students by ex¬ 
erting tremendous pressure when 
the student is not yet fully ma¬ 
ture", he said. 

Educationist Prof. Albert 
Sehranayagam, said that no subject 
should be taught in fragments. 

"In college, we .have four to 
five teachers teaching the same 
subject in parts. A subject should 
not be taught with the examina¬ 
tion in mind, but, the aim should 
be all round development of the 
students", he opined. 

He Said that examinations 


should be an internal and 
continous process and teachers 
should use various ways and 
means so that students get in¬ 
volved in the subject 

Securitising College Fees 

India's first school fee 
securitisation has got under 
way with the Chennai-based 
Valliammai Society securitising 
future fee receivables of die SRM 
Engineering College to the tune of 
Rs. 4 crore. 

The issue has been assigned 
an 'A (so)' — adequate safety 
structured obligation — rating 
by Crisil. Crisii's head of 
securitisation desk Mr. D. 
Thyagarajan said while it was 
common for schools abroad to 
raise resources from the capital 
markets to fund capital expendi¬ 
ture, the SRM College's issue 
marked the first rated bond issue 
by an educational institution in 
India. 

The structure worked out for 
this issue, too, is unique in that 
there is no charge on any physical 
assets of the college, save on fee 
receivables. All fees received from 
students would be irrevocably es¬ 
crowed to a separate account and 
accumulated till it suffices to cover 
the debt servicing for the year. 

The balance would be paid off 
to the society. A bank would be 
appointed as the trustee to over¬ 
see this structure. 

In case of a shortfall in the fees 
received, file trustee is empowered 
with a charge on the fees of the 11 
other educational institutions run 
by the society. The funds, to be 
raised by issuing file bonds, are to 
be used for setting up new insti¬ 
tutions and expanding depart¬ 
ments of the society-run institutes. 

The institution, which cur¬ 
rently has negligible levels ofbank 


financing, is likely to find this a 
cheaper source of financing. 

The coupon rate for this issue, 
which has a debt service coverage 
ratio of between 2.6 to three times, 
is expected to range between 14 
and 15 per cent for the three- 
year instrument. Crisil is under¬ 
stood to be in talks with a number 
of other such institutions to 
securitise future fee receivables. 
Mr. Thyagarajan said file UTs, for 
instance, were prime candidates 
for such a structured issuance pro¬ 
gramme. 

The current issue by the soci¬ 
ety will be placed with institu¬ 
tional investors. The 'A (so)' rat¬ 
ing assigned by Crisil reflects the 
small size of the society in terms 
of income levels and reserves, 
large capital expenditure planned 
for the future years and increased 
regulatory pressures on self fi¬ 
nancing colleges. For the year 
ended March 31,1998, the society 
reported an income of Rs. 15.44 
crore and a profit after tax of 
Rs. 7.35 crore. 

Bioinfonnatics and 
Internet Resources 

A two day national seminar 
on "Recent trends in Bio¬ 
informatics and Internet Re¬ 
sources" was recently organized 
by the Bioinformatics Centre, 
Pondicherry University. 

Inaugurating the seminar. 
Prof. V.T. Patil, Vice-Chancellor of 
the Pondicherry University 
stressed file need of Bioinfonnatics 
and Internet for the scientists 
working in the area of Life Sci¬ 
ences and Biotechnology and 
pointed out how the Internet fa¬ 
cilitated scientists getting valuable 
information, through the help of 
computers. 

The topics discussed included 
molecular sequence alignment, 
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sequence analysis (DNASIS & 
GeneScan), sequence and structure 
databases, molecular muddling of 
drug reception interactions etc. 
The topics like Web based infor¬ 
mation access, various public 
databases, search engines and a 
whole lot of important web sites 
for the molecular biologists were 
covered as a part of internet re¬ 
sources. 

Sponsored by. the Department 
of Biotechnology, Govt, of India, 
the seminar was attended by 40 
participants from all over the 
country. 

Padmavati Mahila Varsity 
Convocation 

The IX Convocation of the 
Sri Padmavati Mahila Visva- 
vidyalayam, Tirupati was re¬ 
cently held. Dr. Ela R. Bhatt, 
Founder and President, Self 
Employed Women's Association 
(SEWA), Ahmedabad, in her con¬ 
vocation address, touched upon 
various issues concerning the 
society in general and the 
women in particular. She trav¬ 
elled in time back to the days of 
India's struggle for Independ¬ 
ence with nostalgia and tran¬ 
scended through different peri¬ 
ods of the post-Independence 
era, highlighting various issues. 
She stated that education had so 
far not been able to emancipate 
the women from the abject com¬ 
pelling dependence on man. The 
women were capable of protect¬ 
ing themselves and leading an 
independent life, and the men 
should help them shed their feel¬ 
ing of insecurity. She 6aid that 
both women and men had to 
build a society where both could 
enjoy safety and freedom and 
could coexist without exploiting 
each other. . 

' Prof. Ratna Naidu, Vice- 
Chancellor, in her report, high¬ 
lighted the activities the Univer¬ 


sity had been carrying out in the 
academic and extra-curricular 
spheres, with emphasis on par¬ 
ticipation and involvement with 
the community.' She reiterated 
the vision which propelled the 
University towards the 21st Cen¬ 
tury, namely professional/voca¬ 
tional courses, research and 
outreach/extension activity. 

IASLIC Conference 1999 

The XXII All India Confer¬ 
ence of the Indian Association of 
Special Libraries & Information 
Centres (IASLIC) will be hosted 
by the Library Science and 
Manu-scriptology Department, 
Dr. B.R. Ambedkar University 
(formerly Agra University), 
Agra on December 28-31,1999. 

The main theme of the con¬ 
ference is "Information Manage¬ 
ment in the context of fast 
emerging Information Society". 

Sub-themes to be covered in¬ 
clude (i) Information Society and 
its impact; (ii) Management of 
information systems with em¬ 
phasis on sources & services in 
the context of fast emerging net¬ 
works; (iii) Management of in¬ 
formation sources & services for 
rural development; (iv) Technol¬ 
ogy Management; and (v) Total 
Quality Management & ISO 9000 
Quality Management Systems. 

Special Interest Group (SIG) 
Meetings will be organised in 
Computer Application — Prob¬ 
lems of organisation of Elec¬ 
tronic media; Industrial Informa¬ 
tion — Information Technology 
for 21st century in Industrial Li¬ 
braries; Library & Information Sci¬ 
ence Education — Life long Edu¬ 
cation; and Informetrics, Social 
Science Information, and Humani¬ 
ties Information —Analysis of Re¬ 
search Studies. 

. Further details may be obr 
tained from Shri Subrata Datta, 


Hony. General Secretary, Indian 
. Association of Special Libraries & 
Information Centres, P-291 GT 
Scheme No. 6M, Kankurgachi, 
Calcutta-700 054. Fax: 91-33-359- 
1620, E-mail; sdatta@cal.indiax. 
com * 

AU N-reactor by 2002 

The Board of Research in 
Nuclear Sciences, a specialised 
wing in the Department of 
Atomic Energy, is reported to 
have approved the proposal to 
set up a low-power nuclear re¬ 
search reactor on Andhra Uni¬ 
versity campus. The work on the 
reactor would begin shortly and 
it would be commissioned by 
2001 - 02 . 

The project will be a joint 
venture involving Andhra Uni¬ 
versity, Department of Atomic 
Energy (Government of India) 
and Andhra Pradesh govern¬ 
ment. However, the reactor will 
be owned by’ Department of 
Atomic Energy and designed, 
constructed and commissioned 
by BARC. 

The reactor will be run by 
the experts of AU's department 
of nuclear physics in technical 
collaboration with BARC. The 
project aims at providing scien¬ 
tific facilities to the researchers 
to carry out studies using the re¬ 
actor-produced neutrons in ba¬ 
sic sciences like physics, chem- 
. istry, metallurgy, biology, botany, 
pharmacy, material sciences and 
for applications in the area of 
neutron radiography and neu¬ 
tron activation analysis. 

The small-scale production 
of the radioisotopes in the reac¬ 
tor will help find application in 
nuclear medicine, pharmaceuti¬ 
cal sciences, radiation genetics 
and industries in and around 
Visakhapatnam. 
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The Trombay-based -B ARC 
will train the university 1 persoh- > 
nel to enable them to take up ad¬ 
vanced research making use of 
expertise available atBARC. 

. The project coordinator Prof. 
G.S. Murthy said "even in ad¬ 
vanced countries/ only a few uni¬ 
versities have such a reactor." 
The reactor would help students, 
and teachers pursuing research 
and could function asdng of the 
centres of Board of Radiation 
and Radioisotopes Technology 
in the eastern region. 

Varsities to Evaluate' 
Welfare Programmes 

Sri Venkateswara University 
and the Sri Padmavathi Mahila 
University are reported to have 
been selected for the evaluation of 
various welfare programmes of 
the State government 

Three main areas for the uti- 
lisation of expertise available 
with the universities have been 
identified — action programme 
to implement micro schemes, 
imparting training to the mem¬ 
bers of various watershed com¬ 
mittees in their management and 
concurrent evaluation and moni¬ 
toring of governmental pro¬ 
grammes to rectify the defects, if 
any. 

Inaugurating a workshop on 
University-district administra- 
tion's collaboration' at the Sri 
Venkateswara University, Minis¬ 
ter for Roads and Buildings Mr. 
B. Gopalakrishna Reddy urged 
the faculty of both the universi¬ 
ties to rise to the occasioii in 
pointing out the defects in the 
programmes taken up by the 
State government. • 

The Minister further said 
that the government was ready 
to accept the recommendations 
from the universities on this is¬ 
sue as the district administration 


was unabie totake up the evalu- 
,f ationof the various welfare 
schemes implemented by the 
government due to time con- 
straintsand due to lack of proper 
machinery. 

• ■. Minister for Qvil Supplies Mr. 
i P. Subbaiah, also emphasised the 
need for constant evaluation and 
monitoring of government pro¬ 
grammes. He said that it was nec¬ 
essary for the government to re¬ 
ceive feed back oh the benefits of 
such activities. * < 

Responding to the invitation 
from the ministere and the district 
administration. Prof. Kolakaluri 
Enoch, Vice-Chancellor of Sri 
Venkateswara University said that 
the university was ready to take 
. up sample surveys with the help 
! of students, research scholars and 
, faculty. 

They would undertake stud¬ 
ies for the evaluation of various 
programmes within Chittoor, 
Cuddapah and Nellore. 

Prof. Rathna Naidu, Vice- 
Chancellor of Sri Padmavathi 
, Women's University said that 
they would take up certain ex¬ 
tension programmes with the co¬ 
operation of the district admin¬ 
istration. 

Several district officials and 
senior faculty erf both the univer¬ 
sities attended the workshop v 

International Institute for 
Special Education 

UNESCO is reported to have 
approved the setting up of an in¬ 
ternational institute for special 
education in India/the first of its 
kind in the world. 

When fully operational, the 
institute would act as a resource- 
cum-training centre for the entire 
Asia-pacific region to equip teach¬ 
ers to deal with students withdis- 


abilities in the set-up of an inte¬ 
grated classroom. 

The centrally-sponsored 
scheme of Integrated Education 
for Disabled Children (IBDQ is 
alto to be revised to strengthen the 
training and evaluation compo¬ 
nents ard to raise the financial ceil¬ 
ing for certain facilities to disabled 
children. 

The scheme, which is pres¬ 
ently in operation in 26 states 
and union territories, provides 
for 100 per cent assistance for the 
education of disabled children 
suffering from mild to moderate 
handicaps in common schools 
with the help of educational 
aids, incentives and specially 
trained teachers. 

It is officially estimated that 
some 65,000 children are currently 
benefiting from this scheme. 

The persons with Disabilities 
(equal opportunities, protection of 
rights and full participation). Act 
1995 places a statutory responsi¬ 
bility on the government to ensure 
that every disabled child had ac¬ 
cess to free education in an appro¬ 
priate environment till the age of 
18 years. 

IGNOU Proposes 
Educational Project 
for Army 

The Indira Gandhi National 
Open University (IGNOU) pro¬ 
poses to launch an innovative 
educational project for Army 
personnel. A memorandum of 
understanding to this effect is 
expected to be signed soon be¬ 
tween the Chief of Army Staff, 
General V.P. Malik, and the Vice- 
Chancellor of IGNOU, Prof. 
A. W. Khan. 

The project will function on a 
single-window basis where all 
IGNOU programmes will be de¬ 
livered to Army personnel in any 
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part of the country through chan¬ 
nels of the Army. 


The Army Educational Corps, 
Army Headquarters and Regional 
Services Diyision of the IGNOU 
will coordinate on broad policy 
matters related to the centralised 


operations in addition to das five 
identified corresponding Regional 
Centres of IGNOU will coordinate 


on matters related to field opera¬ 
tions of student support services. 
These centres are at Calcutta, 


Chandigarh, Kamal, Lucknow, 
Pune and Udhampur. 

Each HQ Command will be 
recognised asa Regional Centre of 
IGNOU for convenience of opera¬ 
tions and will be responsible for 
student services in its command 
area. Infrastructure and personnel 
required for delivery of student 
services and operationalisation of 
the IGNOU Army Educational 
Project will be organised by the 
Army from its own resources. 


News from UGC 

Countrywide Classroom Programme 


Between 1st and 7th May, 1999 
the following schedule of telecast arv 
higher education through INSAT- 
1D under the auspices of the Uni¬ 
versity Grants Commissionwill be 


observed. The 


• Ui’i 


■ammes are tel¬ 


ecast on the Doordarshan's Na¬ 


tional Network from 9.30 to 10.00 
am every day except on Saturdays 
& Sundays. These programmes are 
also telecast on Doordarshan's Na¬ 
tional Network from 6.00 to 6.30 


am two days a week i.e. on Satur¬ 
days and Sundays. On DD2 Inter¬ 
national Programme will be shown 
at 11.00 to 12.00 hours on Saturdays 
only. 


Hindi Programmes are being 
telecast on Mondays to Fridays 
from 6.00 to 6.30 am 



"International Programmes" 
Z5.99 

"Delhi Silpi Chakra—The 
Early Years" 


"Joy’s Micro Hydroelectric 
Generator" 

4.5.99 

"Vanishing Forests" 
"Glimpses of India-5 : 
Bhedaghat" 

"The Resource Atlas of 
Rajasthari" 

LSL29 

"Wicker Work" 

"Atmospheric Electricity" 
"From Darkness to Light: 
Rishis of Kashmir" 

6.5.99 

"Winds of Change-1: Rural 
Development—An Intro¬ 
duction" 

"Question Time-100" 
"Grainage — The Heart of 
Silk" 

7.5.99 

"Feminism for Our Time" 
"Expedition Everest-1" 

"The Gambler's Ruin" 

Hindi Telecast 

RIW: 6-06 $63**3 TO 



6.5.99 

Special Grant for Old 
Degree Colleges 

The University Grants Com¬ 
mission (UGC) is reported to have 
decided to grant special one time 
additional aid to old and reputed 
colleges of Lucknow University. 

The Union Ministry for Hu¬ 
man Resource Development has 
allocated Rs. 10 crore to the UGC 
for the renovation of college build¬ 
ing, upgradation of laboratory fa¬ 
cilities, purchase of books and 
journals, purchase of special office 
equipment, installation of modem 
teaching aid and repairs of exist¬ 
ing equipment. 

However, according to the 
UGC guidelines, degree colleges 
which were over 75 years' old and 
the girls' colleges which had com¬ 
pleted 50 years will be benefited 
under the scheme. The scheme will 
help the colleges earn the status 
they earlier enjoyed. The scheme 
will help the universities estab¬ 
lished between 1961 and 1965 to 
upgrade library and laboratory 
facilities. 

The degree colleges in 
Lucknow that are likely to be ben¬ 
efited under this scheme include 
Mahila Degree College, Lucknow 
Christian College, Jai Narain De¬ 
gree College (Kanya Kubj Col¬ 
lege), Dayanand Degree College, 
Isabella Thobum College (IT) and 
Shia Degree College. 


"Enraging Issues in Science & 
Technology" 

"Ice on foe Moon" 


'Integral Pedagogy Process-5 
Action k Evaluation" 


2A99 

4 SM 


The idea behind the scheme 
was to revive old glory of colleges 
which had provided quality edu¬ 
cation during the freedom move¬ 
ment. 
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News from Abroad 

Human Rights Teaching Programme 


The International Institute of 
Human Rights, Strasbourg 
(France) proposes to hold its 
30th Teaching Session on Inter¬ 
national and Comparative Hu¬ 
man Rights Law on July 5 to 30, 
1999 in Strasbourg. The session 
will include fundamental courses 
devoted to the major human 
rights protection systems and to 
international humanitarian law 
presented simultaneously in 
English, Spanish, French and 
Arabic; introductory conferences 
given in English and in 
French; and thematic conferences 
given either in English or in 
French The theme for this year's 
session will be: Civil Society, its 
actors and the respect of human 
rights". 

The 27th Session of the Inter- 


nium is proposed to be organ¬ 
ised on July 6-9,1999 at Parma, 
Italy. The conference is being 
hosted by University of Parma 
and sponsored by Education 
Consultants International in as¬ 
sociation with Faculty of the 
University of Idaho. 

A multinational group of 
education professionals assem¬ 
bled and organized into small 
group format would share ideas 
and strategies for the improve¬ 
ment of higher education in the 
21st century. 

For further conference de¬ 
tails, visit web page at: http:// 
users, moscow.com/ed Or con¬ 
tact : Education Consultants In¬ 
ternational, C/o Dr. Melvin J. 


Pedras, 714 Sherwood Street, 
Moscow, ID 83843 USA. 

Of Women, For Women, 
By Women 

Pakistan's first university for 
women was recently opened in 
Rawalpindi. All students, faculty 
members, and administrators at 
the institution are female. 

Fatima Jinnah Women's Uni¬ 
versity offers degree programs in 
business administration, compu¬ 
ter science, econmyiics, English, 
fine arts, and Islamic studies. It 
opened with an enrolment of 
355. 


Dr. Najma Najam, Vice- 
Chancellor of the university, said 
she hoped it would attract 
women from other Asian na¬ 
tions, particularly Muslim ones. 
She said she also hoped that the 
university would establish coop¬ 
erative relations with institu¬ 
tions in other countries. 


national Centre for University 
Human Rights Teaching (GedhU) 
will be held parallel to this 30th 
Study Session. This programme is 
designed for professors and re¬ 
searchers in the field of human 
rights. The admission to the Cen¬ 
tre is dependent upon the nomi¬ 
nation of candidates by the Dean 
or the Director of the establish¬ 


ment where they are teaching or 
doing research. 


Further details may be had 
from Jean-Bemard Marie, Secre¬ 
tary General, 2, allee Rene 
Cassin-67000 STRASBOURG 
(France), Tel. (33) 3 88 45 84 45, 
Fax (33) 3 88 45 84 50, E-Mail: 
iidhnhn9mail.sdv.fr 


Higher Education for the 
New Millennium 


An international Conference 
on Creative International Higher 
Education for the New Mtilen- 


(jT jijriUy 

MAULANA AZAD NATIONAL URDU UNIVERSITY 

(Estabtehed by in Act of Parliament 1987) 

DIRECTORATE OF DISTANCE EDUCATION 
t-140957, Data Cetany, tofchowtd, Hydanfaed • S000M. Phone: 040 958 0 616 
AOUSSION M0TECAT10N FOR BA, &C0M, I s TEAR & CTJi. THROUGH 
tffiDU MHHUIM9M40OO 


1. AfeMon to B A, B&m. I - year tfveug* StfbHtyT nC 

No formal educational quatifcNfan b requfed. Howaeer they are requrodtopaasB^bity 

TaetobeixmudedbylhaUQwerwtyinseiedplacaainflwcQut^aii&A^Su^ 

They should have peopled tl yen <rf age ao on 1-1-M90. 

V* tot dfc to nosh* tihtl in Apptaboe toms for Blgi&tyTmtk 1*4-1999, 

2. Ofrod Adli H oiUo BA. BjOom 1* year; 

Canftfeteewto happened Mermedtii or 10»lor Its e*jfwm«ami«tiontram 
any reoogniaed BoardCommwionorata / institute/Urwenity in any media are elgblp 
to apft Thoae ate taw pp»ed 10* equmtoit weminNioB we adnaedtoa^in 
witligtoiaauedequwtaioacertfieatoakmgw^ 
befomaeefcrgadmiMCTtotheControteQtEMmLManu^ 

1. Miami toll 


Th§lattdat»to n«t tin M eii ppka lk otomt hf-1»’im 
DfWedHormat»naboU1heUnto«^ProgfiimB«*,0flfc^TlBcTif#9iwiftin 
theftoapectuic«nApptoilanFbnm.ThecidPfD»|wiuita’BAB.C«*iiiiHaiaQf' 
wchifdfwCmBRa.10Abyc1ipamonaM y N a m cci ui Om andtvpoe8>.a6Aa>eh 
tor BA, B.0om and to. ttMor CFN by BwkDH /Intel Poll OUn tafavMr 
dllAUlANAAZADIWffXnAlURWWWIWnYpeyabtoaHTDaABAD. 
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BOOK REVIEW 


' The Romance of Myths 

cma O' •* sate of mere poetic effect,* but the useof 

2>N A Kizyi mythology suggests Keats's disendiant- 

«■■■——————— meni with the c ontemp orary way of life 

Seemin Hasan. The Voice of Feeling: Myth and Mythology in Keats's f*®“ poet ' B d f d £*° find * re *^. depth 
major poems. The Academic Press, Delhi 1998. Pp. 150. Rs. 300/-. lover/poet 

Though dons have quipped "what 
is research but making a book out of 

The book is a recast of a doctoral the- tively absorbed into his poetry" books?" Hasan's work has marks of seri- 

sis. It reads well and die arguments, as Keats felt unsatisfied with his expe- ous, sincere effort and careful study. A few 

far as they go in then own context are not riences of life and developed a romantic details are rattier casual and misleading, 
unconvincing. The author, an experienced philosophy of his own, which he termed About Orpheus's death she writes that 
teacher of English Uterature, has analysed "Negative Capability". Mythological "The Maenads' tore him to pieces (p. 22) 
the mythic structure and argument of sources gave support to this philosophy as if the Maenads were a lower older of 
Keats's long and short poems, Endyrmon, of the poet. As Hasan says, "Mythology divinity. Actually, the Maenad (Mad 
Hyperion, The Fall of Hyperion, Isabella, La provides him (Keats) with substance not Woman In Greek) were the votaries of 
belli dame..., and the odes as well as the only for his poetry but also for his phi- Bacchus, who indulged in orgies of song. 
Eve of St Agnes. losophy. dance and drinks. Compare Shelley's por- 

The author is aware of the pitfalls in Hasan has noted the diffe rence be- tiayal of autumn storm clouds in the Ode 

tracing a sustained system of mythology tween Shelley's and Keats's use of my* to the West Wind, as 
in a poet like Keats, and, cm occasions, thology. According to hex; "Keats's vision the bright hair uplifted from the 

contradicts her own assertions about the is not limited or restricted. He happily head of some fierce Maenad - 

mythological base of certain poems. uses Pagan and Christian beliefs in a man- Actually it were some Thracian 

The hall mark of a Romantic mind ner that is extremely fascinating." In other Maenads who tore Orpheus to pieces, 
is the dissatisfaction with the environ- words, she realises that there is no su»- During the analysis of the longer poems, 
ment in which it finds itself. That is why tained mythological system in Keats. His Hasan has not thoroughly taced the in- 
critics have repeatedly mentioned the to- romantic mind roams from myth to myth, fluence of Milton s Pcradi&t Lost and 
mantics' love of the distant past and the using what comes handy to his purpose. Spenser's Faerie Queen. On the whole, one 
mythic recreation of the historic past. The first four chapters of this book may recommend this book to students of 
They have found Walter Scott the great- are useful for postgraduate students of Romantic poetry, 
est romantic fictional recreator of the past. Keats's poetry. The fifth and sixth chap- The proof reading is very defective. 

Critical writers have traced the romantic ters, analysing the Odes, are more useful There are misprints on pp. 19, 37, 

preoccupation of Shelley with an ideal for Hems, undergraduate students. Hie 52,57,60,62,65,68,71,74,76,85fH 103/ 
social system, different from the contem- conduaiansare a recap of die critical com- 111, 115,121 to mention a fe w. T tere are 
porary one, Byron's interest in remote, for menis made in the preceding chapters. misprints even in quotations from Keats's 

romantic, countries and cultures, and The mythic significance of Mother- well known poems Perhaps these may 

soon. figure. Father-figure and the "green be corrected ina second edition. The short 

The romantic poet in Keats was not bower" are not convincing. Of course one index is a good guide to aiti^qwted and 
contented with the experiences of his own may agree with Hasan that in the major the myths discussed in the book, 
life So, he wanted the emotional prop (for 


SNA Rizvi* 


the bright hair uplifted from the 
head of some fierce Maenad- 
Actually it were some Thracian 


his poetry) of myths. He did not depend 
on any sustained system of mythology, 
but used various myths, fiom Greek, 
Latin and Indian sources, for different 
purposes. 

Hasan rightly says, "it is possible 
that Keats was not always conscious of 
the full potential and relevance of every 
mythic image, allusion, and archetype 
that he used in his poetry. However, as 
mythic images, allusions and archetypes 
have ttieir own unconscious organization 
and design, they were easily and effec- 

* Reader in English, Zakir Husain 
College (University of Delhi), New 
Delhi-110002. 
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THESES OF THE MONTH 


A list of doctoral theses accepted by Indian Um verities(February-March 1999) 


HUMANITIES 

Geography 

L Kan hftnha—mi. Regional pattern of animal husbandry 
with epecial reference to bovine stock in India: A geoeconomic 
analysis. (Prof M H QuresN), Caatn for the Study of Regional 
Development, Jawaharial Nehru University, New Delhi. 

2 Shah,SfoanumAhm*d. Growth and expansion of saffron 
cultivation in Kashmir division and its impact on tcanomymd 
•odety. (Prof Majid Husain), Department of Geography, Jamia 
MflHa Iidamia, New Delhi. 

His toy 

1. Banjare, Devnsrayan. Mughal kal mein samantiya 
vyavastiia, 1526 se 1707 ievi tak. (Dr GM Patel), Department of 
History, Guru Ghasidas University, ffilaspur. 

2 Barzegar, Karim NajafL Mughal-Iranian relations, C 
sixteenth century. (Prof Haitians Mukhia and Prof Muzaffar 
Alam), Centre for Historical Studies, Jawaharial Nehru University, 
NewDdhL 

3. ChawU, Joginder K_ India's ovodand trade with Central 
Asia and Persia during thirteenth and fourteenth centuries. (Dr 
Sunita Zaidi), Department of History, Jamia MilHa lalamia. New 
Delhi. 

1 Dayanandakumar, S. Peaaent movements in Malnad 
Region, 1799-1801 AD. (Prof S A Bari), Department of History 
and Archaeology, Kuvempu University, Shimoga. 

5. Mawlung, Cedle Angelic. Megalithic monuments of the 
Khaai-Jaintia Hills: An ethno-axchaeolog^cal study. (Dr M 
Mamin), Department of History, North Eastern Hill University, 
Shillong. 

6. Misra,SaHL Communal politics in UP,1997*89. (Prof Bipan 
Chandra), Centre for Historical Studies, Jawaharial Nehru 
University, New Delhi. 

7. Pathak, Damayanti Dattatraya. Vaidarhhiya mahiladie 
awatantnaya aangramated aahkarya, 1685 to 1947. (Dr Shanta 
Kothekar), Department of History, Nagpur University, Nagpur. 

Language Ac literature 

Arabic 

1. Durdana Shahecs. Social, cultural and political life in 
modem Arabic poetry. (Prof J Jam eel Unnisa), Department of 
Arabic, Ounania University, Hyderabad. 

2 loam, Ahmad Taaviz Blo-Chcmistry of tite human life- 
cydc to tite Quran. Department of Arabic, Maharaja Say^imo 
University of Baroda, Vadodara. 

3. MsUdhstHm. MauUaa Abdul Hakeera Sbdkoti d-1067 
A HI life and works. (Dr M A Alavi), Department of Arabic, 
Aligarh Muslim University, Aligarh. 


Anomot 

1. Du,Surya AsamardluumiyaparamparetnarabaiL (Prof 
K D Goewasd), Dep artm e n t of Assames e, Dibrugcrh Unsraasity, 
Dibrugarh. 

2 Hazarika,Keehab. Atddasdn Haaarika: Pauranik am 
bnrawJiumlak natakar eti hjsteshanatinak aanuukshyt. (Prof K 
Deles Hazarika), Department of Aasameae, Dthrug^rh University 
Difarugaih. 

English 

1. Bharat, Meenakshi. The child in postcolonial fiction: A 
croaa cultural study. (Prof Meenakshi Mukherjee), Centre of 
linguistics and English, Jawaharial Nehru University, New Delhi. 

2 Jfaa, Girish Nath. Designing a lexical semantic component 
for Engiish-Hindi machine translation in the domain of dun 
market (Prof Kapil Kapoor), Centre of Linguistics and English, 
Jawaharial Nehru University, New Delhi. 

3. Khan, Sufiya. The stylistic study of tire novels of R P 
Jhabvala. (Prof IH Khan), Department of English, Aligarh Muslim 
University, Aligarh. 

4. Mishra, Devendra Nath. Man woman relationship in the 
major novel* of D H Lawrence; A feminist approach. (Dr R S 
Rai), Department of English, Guru Ghasidas University, Bilaspur. 

5. Mukeah Ranjan. The semiotics of conceptual * true tare* 
of Shri Durga Saptashati and the Waste land. (Prof H S Gill), 
Centre of Linguistics and English, Jawaharial Nehru University, 
New Ddhi. 

6. Rajinder Singh. An analysis of sales pertons'onl 
communication needs in English during sales encounters. 
Dep artm ent of English, Central Institute of English and Foreign 
Languages, Hyderabad. 

7. Srinivas, Meera. Realism of affluent working class: 
SflUtnc and Storey Department of English, Central Institute of 
English and Foreign Languages, Hyderabad. 

Hindi 

1. Geetha, P. Nari chetana ke Vibhinn ayam: 
Swatanftrayottar Hindi natakon ke viahrah aandaibh mein, (Dr 
Shenrim Aliyar), Department of Hindi, Codiin University of 
Science and Technology, Kochi. 

2 .Geethashree, M. CMuyavadotter Vishlshta pnbbandh 
kavyon ka viahleahanatmak adhyayan. (Dr M Vi mala). 
Department of Hindi, Bangalore University, Bangalore. 

3. Ken dale, Surekha S. A critical survey of tire narrative 
literature of Mohatt Rakaah. (Dr Knldeep Gupta),Department of 
Hindi, Bangalore University, B a n gal o re. 

A Knmaran, V. Vljayadav Nsrayan Sahi ka aahltya ka 
vithleahnatmak adhyayan. (Dr N Mohanan), Department of 
Hindi, Cochin University of Science and Technology, Kadi 
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0ftrS P P*ndey), Department of Hindi, Guru 
cftintfn xMm*& aiMpm. 

. '"' JV'- *', ' 

6. Sunna^Mceija. Dr Ratnachandra Shanna ke sahitya ka 
aanskritik adbyayan. Department of Hindi, Kurukshetra 
Uni vanity, Kurukshetra. 

7. Shanna* Saniosh. Sathottarlekhikayonkeupcnyasonka 
■ a m e j ahaatriya adhyayan. Department of Hindi, Kurukshetra 
University, Kurukshetra. 

Kannada 

1. Gaxtg*dhara,B. fanapada sahlthyadalli kutambe matthu 
dampstya joavana. (Dr SjddaKngaiah), Department of Kannada, 
Bangalore University, Bangalore. 

Marathi 

1. Deahpande, Mukund Nagesh. Sarth Daabodh aampadani: 
Ek vivechanatmak abhyaa. (Dr M RJoahi), Department of Marathi, 
Nagpur University, Nagpur. 

Sanskrit 

1. Chanderkar, Govind. Paniniyatantre Chad ini tan am 
vimarah. (Dr Krishnanand Jha), Department of Sanskrit, 
Kameahwar Singh Darbhanga Sanskrit University, Darbhanga. 

2. Jha, Chandra Kumar. Kajanaka Ananda pranita Siimad 
Bhagwat Geeta kee anandavardhini vyaldrya ka shaatrlya 
parisheelana. Department of Sanskrit, Kurukshetra University, 
Kurukshetra. 

3. Jha, Gopal. Kalidasiya kavya kritiyon mein pratibimbit 
Shaivagamiys tatva. (Dr Kamkah Jha), Department of Sanskrit, 
Kameshwar Singh Darbhanga Sanskrit University, Darbhanga. 

4. Kaushik, Randhir Singh. Bhojasagara krta 
Dravyanuyogatark; Eka aamalochanatmaka adhyayana. 
Department of Sanskrit, Kurukshetra University, Kurukshetra. 

5. Mishra, Ramchandra. Kalidaaiya abhirup bhunushtha 
pmtyabhigya. (Dt Devoriahi Pandey), Department of Sanskrit, 
Kameshwar Singh Darbhanga Sanskrit University, Darbhanga. 

6. Mundargi, Vaijayanti Ranganath. Maiati Madhava: A 
critical study. (Dr MBPanuldi), Department of Sanskrit, Kamatnk 
University, Dharwod. 

7. Shahma Tabassum Mahabharatamein avataravada. (Dr 
Rani Majumdar), Department of Sanskrit, Aligarh Muslim 
University, Aligarh. 

8. Sunita. Harsa ke rupakon ka eka aloehnatmaka 

adhyayana. (Dr SahrttMahfboz),DepartrMmof Sanskrit, AHgaih 

Muslim University, Aligarh. 

9. Vaijayanrim&U. Madalasa Champukavyasya: 
fia—Mpd ^Aadhy ayain. (Dr Devnarain Jha), Department 
Of Sanskri t, Kameshwar Singh Darbhanga S an skri t University, 
Darbhanga 

T&ugu 

L Bangaro Naidu,B. Andhra Samswatamu: Ahaiya pafcra 
r ariarrian« (DrBArunaKumari), DepartmHitonyugu.An^tra 
Uni varsity, Waitair. 


2. Krishna Rao, T G, Kafitnyanm van nehnulu Rui 

bhaaha p rimh—a (Dr M Jayadcv), Dqaztnmt of’Mugu, 
Andhra Umvenfcy, Writafe 1 ' ‘ 

3. Lakahmi,P. TelugulanMssUkavithvam pariaheriana. 
(Prof V Seetha Kalyoni), Department of Telugu, Osmania 
University, Hyderabad. 

4. Narayanappa, V. A comparative study of Vemana 
Sarvajna and Imivalluvax. (Dr TV Subba Rao),Department of 
Telugu, Bangalore University, Bangalore. 

5. Prem Kumar, Y. Sakalaneeti katha nidhanamu 
puiscdua. (DrKKusumaBai), Department of Telugu, Osmania 
University, Hyderabad. 

6. Sudha Priya, M. Bhakti sahityam aadhuntica b ha Jana 
keertsnalu. (DrKKusumaBai), Department of Telugu, Osmania 
University, Hyderabad. 

7. Syamalamba, K Kalaprapuma Ganapati Raju Atchuta 
Rama Raju gari jeevitanu Krutulu samagni pariaeelana. (Prof L 
Chakradhara Rao), Department of Telugu, Andhra University, 
Waliair. 

Urdu 

1. Fatima Bi. Naseeruddin Hashind as a researcher. (Dr 
Afzulhiddin Iqbal), Department of Urdu, Osmania University, 
Hyderabad. 

2. Rabia Begum. Shah Mohamad Chanda Huasaini Nami 
Shahap mfc Hayat aur shairi. (Dr Quayum Sadiq), Department of 
Urdu, Gulbarga University, Gulbarga. 

3. Seema Begum. Toraqqi poaond Urdu-Hindi afsane ka 
taqabh mu tola 1960 tak. (Dr Mohd Tariq), Department of Urdu, 
Aligarh Muslim University, Aligarh. 

Philosophy 

1. Das, Kantilel The philosophical relevance of language. 
(Dr P K Roy), Department of Philosophy, University of North 
Bengal/ Raja Rammohimpur, Distt Daijeehng 

2. Saha, Debika. Substance and causality In tha 
philosophies of John Locke and Immanuel Kant: A critical and 
comparative study. (Prof Suman Gupta), Group of Philosophy, 
Jawaharlal Nehru University, New Delhi. 

3. Sarvakala, T. The concept of sentence and sentence* 
meaning in Kumarila, Prabhakara and Bhaitriuii. (Dr K S 
Prasad), Department of Philosophy, University of Hyderabad, 
Hyderabad. 

Religion 

1. Abu Raker, Othman Ibrahim Ah. A critical edition of 
Sluih al-JaWai-Saghir of Muhammad Bin Hasan Shaybanlby 
Ibn Mas ah, D 536 AH/1146-41 AD. (Prof MYM Siddiqul), 
Department of Islamic Studies, Aligarh Muslim University, 
AHgarH. 

2 Ganm, Ch Nabi Concept of Kattafat in Islam and H» 
historical development. (Prof MYM Siddiqui), Department of 
Mamie Studies, Aligarh Muslim University, Afigsrh. 
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AGRICULTURAL SCIENTISTS RECRUITMENT BOARD 

KRISHi AN ’J SAT OH AN CH/*-*.'A-PUS A \L'C ; 01 ! Hi -11(5 Li; 


.. , " A*M. No. 3/99 

Applications are invited for the following Scientific A Technical posts under the different institutes and Headquarters of the Indian 
Council ot Agricutturei Research, New Delhi. 


DIRECTOR OF INSTITUTE 

Pay Scate : Re. 4600-7300 (Pre-revised) 

National Institute of Research on Jute l ARM Fibre 
Technology, Cal cutta 

61 . Director (One Post) 

Qualifications Essential ; i) Doctoral degree in sny discipline 
of Science & Technology. H) At least 6 years experience as a 
Principal Scientist (Ra. 4600-7300) or in an equivalent position. 
OR An eminent Scientist having proven record ot aclantiflo 
contribution working In a reputed organiaaOon/institute having 
atleast IS years experience in the relevant subject, lii) 
Evidence ot contribution to Reaearch/Teaohlng/Extension 
Education as supported by published work/innovations. Iv) 
Specialisation In Jute and Allied Fibre Technology. Desirable: 
Experience in a Research Management Position. 

PRINCIPAL SCIENTIST 

Pay Seals : Ra. 4500-7300 (Pre-revised) 

Aga : Below 60 years (There will be no maximum age limit for 
the ICAR employees. Relaxation to SC/ST candidates may 
be given in accordance with the orders Issued by Govt, of India 
from time to time). 

ICAR RESEARCH COMPLEX FOR NEH REGION, 
BARAPANI 

62. Principal Sotsarttst (Vety. Pubflc Health). (One Post) 
Qualifications Essential: i) Doctoral degree In the Veterinary 
Mlcroblology/Pathology/Paraaitology/Medldne/Publlc Health/ 
Epidemiology, if) 10 (Ten) years experience excluding the 
period spent in obtaining the Ph.D. degree (subject to 
maximum ot 3 years) In reeearoh/teachtng/extension education 
provided Z years experience is aa a Senior Sdentist (Rs. 3700- 
6700) or in an equivalent position, til) As in Item No. 81(IH) 
above, iv) Specialisation in any branch of Microblology/Publio 
Health/Epidemiology 

DIRECTORATE OF WATER MANAGEMENT RESEARCH, 
PATNA 

69. Principal Scientist (Soil Physics). (One Post) 
Qualifications Essential: i) Doctoral degree In Soil Physics. 
H) A 111) As In Item No. 62(11) & 61 (ill) above, iy) Specialisation 
in modem methods of Soil Water Plant relationship Research. 
64. Principal Scientist (Agronomy). (One Post) 
Qualifications Essential : i) Doctoral degree In Agronomy. II) & 
til) Aa In Hem No. 62(H) & 61(Hi) above, hr) Specialisation In 
modem methods of Water requirement of Important and 
efficient water management practices. 

68. Principal Scientist (Agriculture Economics). (One Post) 
Qualifications Essential: I) Doctoral degree In Agricultural 
Economics. If) A M) As In Item No. 62(H) & 61(W) above, hr) 
Specialisation in modem methods of economic analysis and 
Impact and water assessment management technologies, 
IL Principal Scientist (Sail A Water Conservation 
Di g — ea rin g). (One Post) 

Qualifications Essential: I) Doctoral degree In 8 oh & Water 
Engineering, if) & HI) Aa tn Item No. 62(11) & 61(111} above, hr) 
Spedatiaetidn In modem methods of efficient Irrigation water 
man ag e w aentfor enhanced Agricultural Productivity. 

SEfHQVT SCIENTIST 

Pay Seals: Ra. 3700-6700 (Pre-revised) 
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Age .’Below 46 year* (There will be no maximum age Rmit for 
the ICAR employees. Relaxation to SC/ST candidates may 
be given In aocordanoo with the orders Issued by Govt, of India 
from time to time). 

INDIAN VETERINARY RESEARCH INSTITUTE, IZATNAQAR 
67. Senior Scientist ( Micr obio l o gy ) (AS). (Throe Posts) 
Qualifications Essential : i) Doctoral degree to Veterinary 
Microblology/Bacterlology/Vlrology. li) 6 (Five) years 
experience excluding the period spent in obtaining the Ph.D. 
degree, during service (subject to maximum of 3 years) In 
rasearch/toaohing/extenslon education aa a Scientist (Ra. 
2200-4000) or to an equivalent position to the relevant aubjeoL 
ill) As In Item No. 61(iii) above, iv) Specialisation to Vacdne 
development/standard Izatlon. 

66. Senior Scientist (Agricultural Economics). (One Post) 
Qualifications Essential : I) Doctoral degree In Livestock 
Economics, li) & ID) As In Item No. 67(H) A 61(fH) above, iv) 
Specialisation to livestock Economics, development of modala 
for prictog/coai economics. 

69. Senior Scientist (Veterinary Surgery). (One Post) 
Qualifications Essential: l) Doctoral degree in Veterinary 
Surgery. II) & IH) As In Item No. 67(H) & 61(111) above. Iv) 
Specialisation In Imaging techniques (Radiology and 
Ultrasonography). 

70. Senior Scientist (Animal Physiology). (One Poet) 
Qualifications Essantial: I) Doctoral degree in Veterinary/ 
Animal Physiology. II) & ill) As in Item No. 6701) & 61 (IH) above, 
tv) Specialisation In Lactation Physiology/Work Physiology, 
Reproductive Physiology. 

CENTRAL AVIAN RE8EARCH INSTITUTE, IZATNAQAR 

71. Senior Scientist (Animal Physiology). (Two Posts) 
Ouallflcatlons-Essantlal: 1) Doctoral degree in Animal 
Phyalology/Veterlnary Physiology/Poultry Solenoe with 
epedsKsatlon to Avian Physiology. II) & ill) Aa to Item No. 67(11) 
& 61(E) above, fv) Specialisation and experience to the field 
of Avian Physiology. 

72. Senior Solentiat (Livestock Product Technology). (One 
Post) 

Qualifications Essantial: I) Doctoral degree In Uveatook 
Products Technotogy/Anlmal Products Teohnology/Poultry 
Solence/Food Sdenoe with epedaHaatton In meat and poultry 
products technology. II) & HI) Aa to Item No. 67(11) A 61(18) 
above. Iv) Specialisation and experience In the field of 
Livestock Products Technology. 

CENTRAL SOIL SAUNTTY RESEARCH M8TTTUTE, KAHNAL 
79. Senior Scientist (Soil Phy ole a/Sol I A Water 
Conservation). (One Post) 

Qualifications Essantial ? 0 Doctoral degree In Sol Physics, 
it) A III) As in Hem No. 67(H) A 61(18), Iv) BpeoiaUeallon : 
Agricultural SaRnlty Management. 

74. Senior Solentiat (Agrioulharal Economies). (One Past) 
Qualifications Essential ; I) Doctoral degree In Agricultural 
Economics. H) A M) As to Item No. 67(U) A 61(H) above, hr) 
Spe ci al isa tion ; Sol A Wpter Resources Eoonorolcs. 
CENTRAL TOBACCO RESEARCH INSTITUTE, 
RAJAMUNDRY 

79. Senior Scientist (Agricultural Econ omi cs). (One Post) 
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Zuallfieationa Essential: I) Doctoral degree hi Agricultural 
Eoototeice. il) A HI) As In Item No. 67(10 & 61 (80 above. hr) 
SpdcWtfeafion and relevant experience m teacMng/researeh 
n Agricultural Economic*. 

76. Senior Sdentlet (Genetics A Cytoge n e ti c*). (One Poet) 
Qualifications Essential ; I) Doctoral degree In Genetics & 
^ytogenedce. H) & ill) As In Item No. 67(li) A 81(111) above, iv) 
Specialisation in field crop*. 

77. Senior Scientist (Nematology). (One Post) 

Quatifioations Essential: 1) Doctoral degree in Nematology/ 
Zoology with specialisation in Nematology. il) & 18) As In Item 
No. 67(11) & 61 (HI) above, iv) Specialisation and experience of 
working In relevant field. 

78. Senior Sdentlet (Biochemistry). (One Post) 
Qualifications Essential: I) Doctoral degree' in Biochemistry. 

II) & HI) As hi Item No. 6701) & 61(111) above, iv} Specialisation 
and experience of working hi field, field crops. 

79. Senior Sdentlet (Agriculture Extension). (One Post) 
Qualifications Essential : i) Doctoral degree in Agricultural 
Extension, tt) A HI) As In Item No. 67(ii) A 61 (ill) above, iv) 
Specialisation in the field of extension education, transfer of 
technology on farming system and on farm research etc. 

80. Senior Scientist (Biotechnology). (One Poet) 
Qualifications Essential: i) Doctoral degree In Biotechnology/ 
Genetics/Cytogenetics/Botany. il) A Hi) As in Item No. 67(11) A 
61(111) above, iv) Specialisation and experience of working In 
cell/besue culture In field crops. 

81. Senior Scientist (Agricultural Chemistry). (One Post) 
Qualifications Essential: I) Doctoral degree in Agricultural 
Chemistry. II) A Hi) As In Item No. 67(H) A 61 (Hi) above, hr) 
Specialisation and experience of working preferably in crops 
plants* 

ftL Senior Scientist (Plspt Pathology). (One Poet) 
OuePttttMs Essential: I) Doctoral degree In Plant Patoojqgy- 
If) A m ** to MfcWo. W00 A 61(18) above, hr) Specialisation 
in toe relevant field. 

89. Senior Scientist (Plant Breeding). (Three Posts) 
Qualifications Essential: i) Doctoral degree in Plant Breeding 
Genetics/Cytoflonetlcs. il) A 111) As in Item No. 67(H) A ©1 (ill) 
above. Iv) Specialisation and experience of working in crop 
improvement In field crops. 

CENTRAL RICE RESEARCH INSTITUTE, CUTTACK 
04. senior Scientist (Agriculture Extension). (Three Posts) 
Qualifications Essential : 0 Doctoral degree hi Agricultural 
Extension. II) A Hi) As hi Item No. 67(11) A 81 (IH) above. Iv) 
Specialisation and field experience of technogy transfer In 

crops. _ 

CENTRAL ARID ZONE RESEARCH INSTITUTE, JODHPUR 

■S. Senior Scientist (Agronomy). (One Post) 

Qualifications'Essential: 1) Doctoral degree in Agronomy. II) A 
IB) As hi Item No. 67(H) A 61 (Hi) above, iv) Specialisation and 
experience on agronomical aspects related to Arid Zone 

PROJECT DIRECTORATE FOR CROPPING SYSTEM 
RESEARCH, MODtPURAM 

SB. Senior Sdentlet (Agrometeorology). (One Post) 
Qualifications Essential : 1) Doctoral degree In 
AgrometoortOcgy/AgricutturaJ Physics. U) A110 As hi Kern No. 
6700AftUli&attwe- Iv) Specialisation in handling *ed*® r 
data! weather fqrocaatlng A Crop werther ^^ndilp 8 ^- 
RATIONAL RESEARCH CENTRE FOR OIL PALM, 
PEDAVEGI NEAR ELURU, ANDHRA PRADESH 
87. Senior Sdentlet (BtotechndOgyMOne Post) 


Qualifications Essential ; 1) Doctoral degree Hi Agriculture with 
specialisation In Biotechnology. H) A HI) Ac in Item No. 87(H) A 
61 (Hi) above. Iv) Specialisation and experience in Agriculture/ 
Horticulture crop Biotechnology. 

CENTRAL INLAND CAPTURE FISHERIES RE9EARCH 
INSTITUTE, BARRACKPORE 

88. Senior Sdentlet (Agricultural Extension). (One Post) 
Qualifications Essential: I) Doctoral degree In Agricultural/ 
Fisheries Extension.») A Hi) As in Item No. 87(H) A 61011) above, 
iv) Specialisation in Extension Education, preferably hi 
Retteries Extension Education. 

89. Senior Sdentlet (Soil A Water Conservation 
Engineering). (One Post) 

Qualifications Essential: I) Doctoral degree hi SoH A Water 
Conservation Engineering with 5 years experience (excluding 
the period spent in obtaining the Ph.D. degree during service 
subject to a maximum of 3 years) In research/teaching/ 
extension education as Scientist (Rs. 2200-4000) or in an 
equivalent position in the relevant subject. OR Master's degree 
in the case of Engineering disciplines with B years experience 
In research/teachlng/extenslon education as a Scientist 
(Re. 2200-4000) or in an equivalent position In the relevant 
engineering subject, ii) As in item No. 61 (III) above. 110 
Specialisation and experience In the field of water engineering - 
related to fisheries. 

TECHNICAL 

Pay Scale : Rs. 12000-375-16500 
Age : Below 50 years. 

INDIAN COUNCIL OF AGRICULTURAL RE8EARCH 
HEADQUARTERS, NEW DELHI 

00.T-8 Director (Works) In Category Ul of Technical Service 
In the functional group Ill-workshop staff (Including 
Engineering workshop stafQ. (One Post) 

Qualifications Essential: 0 Three years' Ofetoma/BachotaTa* 
degree to toe ralevi^ffekUln fMdwfieratoe duration of 
dtptoma worse* available to too country: la tolly two years, 
the minimum qualification will be two years diploma instead d 
three years diploma.) II) At least 5 years experience. Desirable 
: 0 Twelve years experience of working In an Organisation/ 
Workshop/Factory of repute In the relevant field. H) Master’s 
degree in the subject. 

IMPORTANT NOTE : 1) The candidates selected for 
appointment to the posts In Animal Science dtecipHnes and 
possessing degree In Veterinary Sdence/Vetorinaiy Soienoe 
end Animal Husbandry followed by Masters and Doctoral 
degree In the relevant discipline will also be erttted to non- 
practicing allowance as admissible under the rules from time 
to time subject to fulfilment of conditions of entitlement tar the 
same as prescribed by the Council. 2) The posts appearing at 
SI. No. 61 wHI be filled up on tenurtal basis lor a period of five 
years. However, retirement age for all scientific posts is 60 
years. 3) Candidates who have already applied for toe post 
appearing at SI. No. 90 In response to previous advertisements 
of toe ASRB, muet also send fresh applications. The fee 
already paid by the candidate ekxigwtth toe earlier epptn. wHI 
be adjusted. To facilitate this they are advised to todtaate toe 
particulars of the fee already paid In the relevant column of 
toe application form. _ , 

CLOSING DATE FOR RECEIPT OF APPLICATIONS IN 
AGRICULTURAL SCIENTISTS RECRUITMENT BOARD 1B ; 
01.08.1999. 

(For candidates from abroad and In me Andaman end NioobaT 
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island*, Ufcohetfweep. Mkiteoy and AmtocUvl tstands, States/ 
Unton Tocriteriesin toe North-Eastern Region, Ladakh derision 
of J4K State, Sikkim, Pangi, Sub-division of Chamba, Lahul 
add SpHfc districts of Himachal Pradash. last data will ho 

OENCRAl INSTRUCTIONS : 1. For appHcation form, ploaaa 
write to tho Sac ratary, Agricultural B cia ntUU Recruitment 
Board, NrtabiAiiuaandhan Bhamn, Poaa, Now Defti-HO 612. 
Request lor form must specify Adverttsemart No. and naaia of 
th* peat and Rare No. and should bo accompanied by seif 
addressed unstamped envelope (23x10 cma size). 2. Separate 
appication with separate fee, eeparate No Objection Certificate, 
separate Vigilance Clearance Certificate is required for each poet. 
3. Application form complete in afi respects, should reach the 
Office of die ASRB together with the application fee of Re. 8A 
(No fee for SC/ST candidates) in the form of crossed Indian Postal 
Order drawn in favour of the Secretary, Agricultural Sdentists 
Recruitment Board by the cfoaing date. Applications received after 
the closing date will not be entertained, fn caee a candidate 
anticipates daisy In forwarding of bis application through 
proper channel, ha must sand an advance copy of the 
application atongwlth th* foe which must roach this office 
on or before the closing data. Postal Order(s) obtained before 
the date of publication of advertisement and after the dosing 
date of the applications will not be accepted. 4. The candidates 
should fit each and every column of Applcation Form at the 
appropriate plaoe. Wherever the space is not sufficient they could 


add extra cheat but it should ha staofiy to fhepraeoritred format. 
3. Candidateaabroad may apply oapUtlftpapar and sand their 
applications togetrerwiffi an International Postal OrderiBank draft 
covering the application fee drawn In favour, ef the Secretary, 
Agrtetfhml Scientists Raeruttment Board so asto reach We ottos 
of ASRB by the closing data, in countries where regular 
commercial channels are not avatiabto, toe candidates can 
deposit the application fee in local currency with toe Indian 
Mlesio n /Poata abroad, who In turn wUf issue an R.B.I. draft in 
favour of toe Secretary, Agricultural Sdentiata Recruitment Board, 
New Delhi. 6. The prescribed Essential Qualifications are 
minimum and possessing of same does not entitle candidates to 
be called for Interview. Where toe number of applicants la large, 
the Board may restrict the number of candidates for Interview to 
a reasonable limit on the basis of qualifications and experience 
higher than the minimum prescribed in the advertisement. 7. If; 
required, candidates must appear for poraonal interview. 8. Higher 
initial pay may be recommended by toe ASRB for specialty 
qualified and experienced candidates for all the posts. 9. For all 
technical poets and other non-ectentific positions a screening test 
may be conducted by the Board to be Mowed by an Interview. 
10. T.A. contribution will be e dm i ss fcte to those celled for interview 
as per tCAR Rules. 11 . Crucial date for determining the age limit 
for candidates will be toe closing date for receipt of applications 
from candidates In India. 12. The option of uee of Hindi in 
interviews exists in the Board. 13. Convaasing in any form will 
disqualify a candidate. 

. . . . . 1,11 -. . davp 1020(1)99 — 


National Mviseum Inststute ol History of Art Cc>nst?r vat. on and Museology. 

ij •:(' ■ i • ■ \i ui: . t •! L- ' . i 

f..i: • :I ’ 


Applications are invited on plain paper giving full details as regards to name, address, date of birth, educational 
qualifications, experience, etc. in respect of the following post: 

1. FINANCE OFFICER : One Post 

Pay Scale : Rs. 600<MB500 

Age ; Upto 35 years (relaxable upto 5 years for SC/ST) 

Essential Qualifications : I) Degree in Commerce from a recognized University II) At least 7 years experience 
in finance and accounts in supervisory capacity in Central/State Govt, offices, Offices of AG/PAO's, Universities, 
etc. ill) Sound knowledge of financial rules, accounting procedures, preparations of budget and 
other related matters. 

Desirable : Working knowledge of Computer accounting. 

Method of recruitment : Direct Recruitment failing which transfer on deputation. 

Persons working in Central/State Govt, offices and offices of AG/FAO‘s and Universities, etc. 

a) Holding analogous post b) With at feast three years service in the payscale of Rs. 6500-10500 or equivalent 

c) 5 years service in the pay scale of Rs. 5500-9000. 

1. The period of deputation including the period of deputation in another ex-cadre post held immediately 
preceding ttw appointment in the same or some other organisation/department of. the Central Government 
shall be In accordance with the latest rales. 

2. The applications accompanied with recent passport size photograph, copies of testimonials and a demand 
draft of Rs. 100/- payable in the name of the Registrar, National Museum Institute of History of Art, 
Conservation .A Museology (MMIMACM) at any nationalized bank should reach Dr. P.K.Shfirma t 
Asstt. Registrar, by 21st May, 1999. 

3. The Institute reserves the right to cancel all or any of the applications received. 

REGISTRAR 
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TEZPUR UNIVERSITY 

(A Central University established, by an Act of Parliament) 

Napaam, Tezpur-784 028, Assam 

ADMISSION NOTICE 

Applications are invited from the intending candidates for admission to the following Programmes of studies for 
the session 1999-2000. 

... M-Sc. in Polymer Science: Eligibility: Graduate with at least 50% marks or equivalent grade having Chemistry 
major with Physics and Mathematics. 

2. MCA: Eligibility: A bachelor’s degree of minimum 3 years duration in any discipline with at least 50% marks or 
equivalent grade in aggregate having passed in mathematics as a subject at 10+2 level. 

3. M.Tfech. In Electronics : Eligibility: B.EVB.TechTM.Sc. (Electronics/Physics with Electronics special paper) 
AMIE, (Electronics/Electrical Engg.) AMIETE with at least 55% marks or equivalent. GATE Score above 80% is 
preferred. 

4. Diploma in Repair and Maintenance of Electronic Equipments (R&M CEE): Eligibility: Higher Secondary 
(10+2) (Science Stream). However, educational qualification may be relaxed down to HSLC in case of sponsored 
candidates and candidates having a minimum of two years practical experience in the field of Electronics. 

5. PG Diploma in Renewable Energy : Eligibility: B.Sc. with Physics, Chemistry & Mathematics. Sponsored 
graduate candidates from national or state level departments/agencies or NGOs of renewable energy related 
programme. 

MA. in English: Eligibility: B.A. with at least 50% marks or equivalent grade in English or B.A. with at least 
45% marks or equivalent grade in English major. 

7. M.Tech. in Information Technology: Eligibility: B.ETB.Tech. in Computer or M.Sc. in Physics/Mathematics/ 
Electronics with PGDCA. Gate score above 80% is preferred. 

\ MLA7M.Sc. In Mathematics: Eligibility: B.ATB.Sc. with at least 50% marks or equivalent grade in aggregate 
having major in Mathematics. Candidates having major in Physics/Statistics with at least 50% marks with 
Mathematics as subsidiary subject may also apply. 

MSc, in Physics : Eligibility : B.Sc. with at least 50% marks or equivalent grade in Physics major having 
Mathematics as subsidiary subject. 

10. MLA. (Modular) in Cultural Studies: Eligibility: Any graduate with at least 45% marks or equivalent grade. 
PROVISIONAL ADMISSION: 

For all programmes, applicants who have appeared/are appearing in the qualifying degree examination in 1999 
may be admitted provisionally, if otherwise found eligible at the Admission Test on the condition that, if admitted, 
they must produce the evidence of passing the qualifying examination with eligibility norms before 20.11.99, failing 
which such admission will automatically stand cancelled. 

For all programmes, minimum eligibility marks is relaxed by 5% for SC/ST candidates and seats arc reserved as 
per Central Govt, rules. 

SELECTION: On the basis of performances of candidates in Admission/Aptitude Test and/or Interview. 

HOW TO APPLY: Application form together with Admission brochure may be obtained either personally from the 
University Office by paying Rs. 100/- (One hundred) only in cash or by sending a request together with a self addressed 
<mc*ai«p»d envelope of size 30 cm x 25 cm superscribed “Admission 1999" accompanied by a Bank Draft for 
Ra. 130/- (Rupees one hundred thirty) only payable to Tezpur University at Tezpur from 20.4.99 to 205.99. 

.AST DATE : The last date of receipt of completed application is 20th May *99. 

The University will not be responsible for any postal delay/loss of forms in transit 

Dr.MJL Shanna 
REGISTRAR 
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University of Hyderabad 

RO. Central University, Hyderabad-500 046 

ADMISSION ANNOUNCEMENT 1999-2000 


The University of Hyderabad, a Central University 
established by an Act of Parliament in 1974, offers facilities 
for postgraduate and research studies in major disciplines 
in scigictg, hu m a n i ti es, social sciences, perform in g arts, fine 
arts ftnd cob»« nn i i c *fti f|| n Admiss ions are tpiA on an all* 
India basis in order of merit in the entrance examination 

The entrance examinations fer admission to the following 
courses during 1999-2000 will be held from 19 to 24 June 
1999 at Bangalore, Bhubaneswar Calcutta, Chandigarh, 
Chennai, Cochin, Delhi, Hyderabad, Madurai, Pune, 
Tirupati, Vijayawada and Waltair. The University reserves 
the right to cancel any of the examination centres. 

M.GA-, hLSc. in Mathematics, Mathematics & Computing, 
Statistics-O.R., Physics, Electronics, Chemistry, 
Biochemistry, Plant Sciences, Animal Sciences, M*A. in 
En g lish, Philosophy, Hindi, Functional Hindi (Translation), 
Telugu, Urdu, Applied Linguistics, Economics, History, 
Political Science, Sociology, Anthropology, 
CoimnuiricaticBL MPA in Dance and Theatre Arts and MFA 
in Painting/Print Making. 

MJPhfl, in Mathematics, Applied Mathematics, Statistic8- 
OR, Physics, Chemistry/Cheoiical Education, English, 
Philosophy, Hindi, Telugu, Urdu, Applied Linguistics, 
Translation Studies Comparative Literature, Economics, 
History, Political Science, Sociology, Anthropology and 
Regional Studies. 

M.Sc. (Tech.) in Computational Techniques for Physicists 
open to students with Master's degree in Ifysracr in related 
areas. 

MTtdi in Computer Science and Artificial Intelligence. 

PhD. in Mathematics, Applied Mathematics, Statistics OR, 
Computer Science Physics, Electronics Science, Chemistry, 
Biochemistry, Plant Sciences, Animal Sciences, English, 
Philosophy, Hindi, Telugu, Urdu, Applied linguistics, 
Translation Studies, Comparative Literature, Economics, 
History, Political Science, Sociology, Anthropology, 
Regaaial Studies, ConniMnigdion and Folk CutaneStodka. 

P.G. CWllfc s trtHplM^ 

and PG Diploma in Acting (all part-tiine evening courses) 

The University is introducing a&MBAoowse 
from this year forwhich a notification will be issued in all 
editions of Indian Express and Eenadu an4.5.1999. There 


is a separate prospectus and application form for this course. 

Detailed information regardmg entrance examinations and 
qualifications for admission etc, is given in flic Prospectus 
1999-2000. Candidates who are appearing in final 
examination of the qualifying degree are also eligible to 
apply. 

RESERVATION OF SEATS : hi each course 15% and 
7.5% of the seats are reserved for SC and ST candidates 
respectively with a provision for inter-changeability 
wherever necessary. 3% of the seats are reserved for 
physically handicapped candidates. Relaxation in the 
prescribed percentage of marks in also provided. 

HOW TO APPLY: Prospectus and application forms can 
be obtained tin person from 28.4.1999 to 24.5.1999 from 
the Academic Section, Administration Building on the 
University Campus, Hyderabad-500 046 or from ’The 
Golden Threshold” premises of the University atNampally 
Station Road, Hyderabad-500001, against cash payment of 
Rs. 100/- far one set af application form and Prospectus 
and Rs. 50/- for each additional application form. 

The prospectus and application forms can also be obtained 
by post up to 17.5.1999 from the Dy. Registrar (Acad. & 
Exams), University of Hyderabad, P.O. Central University 
Hyderabad-500 046, by sending (a) a requisition, (b) one 
self-addressed slip, (c) a crossed demand draft for Rs. 110/ 
- drawn in favour of die Finance Officer, University of 
Hyderabad, on State Bank of India, Hyderabad University 
Campus Branch, Hyderabad (Code 5916) or on Andhra 
Bank,Nampally Brandi Hyderabad (Code378) for the first 
set of one application form and prospectus and Rs. 50/- for 
each additional application form. Not more than 3 
applications will be issued with one Prospectus. 

Separate application is required for each course. 


Last date for receiving requisition 17.05.1999 

for issue of application farms by post: (MONDAY) 

Last date f<* receiving completed 24.0S.1999 

application forms: (MONDAY) 

The University will not be responsible for any postal delay, 
candidates are therefore advised to apply well in time. 


T.B.V1* 


Dated: 19*4.1999 
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National Institute for the 
Orthopaedically Handicapped 


(Under Ministry of Social Justice & Empowerment, Govt of India) 
B.T. Road, Bon-Hooghly, Calcutta-700 090 

ADMISSION NOTICE 

Applications are invited from eligible candidates on prescribed form to undertake a JOINT ENTRANCE 
EXAMINATION for admission to First Year Professional Courses in — X. Bachelor in Physiotherapy (BPT) 

2. Bachelor In Occupational Therapy (BOT). 3. Bachelor in Prosthetics & Orthotics (BPO). 

Course Duration — 3 years + 6 months Internship. 

The Joint Entrance Examination will be conducted at Bhopal, Bhubaneswar, Calcutta, Defaradun, Delhi, Guwahah, 
Hyderabad, Lucknow, Ranchi, on 20th June 1999 (Sunday). 

The Examination date/venue can however be changed a! the discretion of Director, NIOH, Calcutta. 

A c andidate must have passed 12th Class Examination under 10+2 system with five subjects or an equivalent 
j e xaminati on with Physics, Chemistry, Biology/Mathematics and English securing 50% marks in FCB to join BP.T. 

! and BOT Courses, or 50% in PCB or PCM, for Bachelor in Prosthetics Orthotics courses (40% in case of Scheduled 
• Cast, Scheduled Tribe, Physically Handicapped candidates in PCB/PCM as applicable). 

! 15 % seats for SC, 7.5% for ST candidates and one seat for Physically Handicapped (PH) candid ate in each 

, courre is reserved with the condition that their disability shouM not hinder in training and subsequently in performance 

j of their professional duties in case of physically handicapped. 

Those candidates who will be appearing in 12th Class examination under 10+2 system or equivalent Examination 
' in April/May 1999 and whose results are likely to be declared before July 1999 and hope to obtain required percentage 
I of marks are also eligible to apply. A candidate should have att a ined or will attain the age of 17 (seventeen) years 
and not more than 22 years on 31st July, 1999. No relaxation in age is admissible. 

■ The Prospectus-cum-Application form may be obtained personally from 15th April, 1999 onward from the counter 
I sale office of the National Institute for the Orthopaedically Handicapped, Calcutta or National Institute of 

■ Rehabilitation, Training and Research, Olatpur, Cuttack or National Institute for the Mentally JfandjcaRjed, 

' Secunderabad or Artificial Limbs Manufacturing Corporation of India, O.T. Road, Kanupr or DwpShikha Arya 
. Samaj Building, Shradhanand Road, Ranchi (Bihar) or Bhagwan Mahavir Viktang Sahayata Samih, SMS. Hospital, 

Jaiour Chetna Sector — A Aliganj Scheme, Lucknow, Deptt of Rehabilitation, RIMS, Imphal, Manipur and 
Department of Orthopaedics, Silchar, Assam against the Demand Draft/Indian Postal Order of Rs. 250/- 
Category candidates A Rs. 200/- for SC/STflPH candidates. The DD should be made from any 
payable to Director, NIOH at Calcutta. Candidates those who want the Pn>spectus-cum-ApphcaUi(m Fdrm by port 

of Rs. 275/- for Generel Category and Rs. 225/- for SC/ST/PH candidates through 
Draft or Indian Postal Older aa mentioned above along with a Kti-addnased^uMten^envdo^of sue 
12 a 28 cma to The Director, National Institute for the Orthopaedically Handicapped, B.T. RoadJBon Hooghly. 
Catattta-700 090 . The fora will be sent by Registered Post. The amount includes cost of Prospectus as well aa 
Examination Fee. Any postal delay win not be our responsibility. 

Candidates should spply for either (i) Bachelor in Physiothwpy/Occupationai Therapy or (ii) B«belorof 
Prosthetics Orthotics, asthe JEE for ill courses will be common and will be held on same date and time. Detaila are 

given in die Prospectus. ^ 

limits Hostel Accommodation to Quotation candidates is available. The application forma duly completed 
- P-prctes should reach The DireOor, NaionaHmtimte for ^ 

Orthopaedically Handicapped, B.T. Road, Bon-Hooghly, Calcutta-700 09a WJ. by 15* May 1999. 

| Applications received late will not be considered. 
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CLASSIFIED ADVERTISEMENTS 


SKI PADMAVATI MAHTI. A VtSVAVIDYALAYAM: TISITATI 

Ajirt No. Smwn»SftmiAm 

Aj» jii Mtinm in file prescribed fonn ire invited from qualified candidates for the following posts so as to reach the Registrar aAor before 5.90 
pjB.«u 1 22.05.99. For the posts of Professors, womenand men eaa apply. Other things bring equal, women will be given preference. For the posts 
of Readers and Lecturers, only wtmren need apply. Knowledge of Tehigu is de&irabic. ___ 


SJVb. Name of the Special Recndtmmt Drive General \facancies SC/ST/BC/PHC/OC Category 

Department for SCAT Category --———’— Total 

A Cadre in -- SC ST BC PRC OC 

each group SC ST - - —- 1 ~ — — 

A BCD 


GROUP-I HUMANITIES & SOCIAL SCIENCES 

1. Communication & Journalism 

Professor — 

Lecturer — 

2. Education 

i) General (B.EdJMJSd.) 

Professor — 

Lecturer — 

ii) BJSd Spl. (Hearing Impuinacnl) 

Reader — 

Leactnrer * — 

3. En glish Language &. Literature 

Lecturer — 

4. Law 

Reader 1" 

Lecturer — 

3. Social Work 

Lecturer — 

6. Tdngu Studies 

Reader — 

7. Women’s Studies 

Lecturer — 

GROUP-H SCIENCES 

1. Applied Mathematics 

Lecturer — 

2. Applied Microbiology 

Lecturer — 

3. Computer Science 

Professor — 

Reader — 

Lectarer — 

4. Food Science A: Nutrition 

Reader 1 

Lecturer — 

5. Human DevL & Family Studies 

Lecturer — 

6. SeriCOhnre 

Reader 1 

Lectarer — 


— — — — — — — 1 1 

— — — — — — — 1 1 

— 1 1 

1 — — — — — — — 2 

— — — — — — — — 1 

— — — — — — 1 — 1 

— — — — — — — — 1 

_______ 1 1 2 

— — — — — — 1 — 2 

- i** ----- - 1 

— — — — — — — — 1 

— — — — — — — 1 1 

— — — — — — — — 1 

— — — — — — 1 — 1 


- 2 

- — 1 

1 — 1 

_ — 1 

- 1 1 


(•) Subject to results erf WP. No, 7807AH> 
filed in the High Court of AP. 

(**) Subject to results of WP. No. 7980/96 
filed in &e High Court of AP„ 

(9) Subject to results of WP. No. 18673/93 
' filed in the High Court afAP. 

(@ ®) Leave vacancy an time rale npto Octo¬ 
ber 1999 or till tits regular incumbent resumes 
duty whichever is earlier. 


NON-TEACHING POSITIONS: 

a) Systems Manager (OC) 1 Prist (Computer 
Centre) 

b) Research Associate (OC) 1 Post (Centrefor 
Women’s Studies) 

SCALE Of PAP 

Professor—Ra. 4500-130-5700-2CKV7300 
Reader — Ra. 3700-125-4950-150-5700 
Lecturer — Ra. 2200-75-2*00-1004000 


Systems Manager—Ra 3700-125-4950-150- 
5700 

Research Associate—Ra. 2800-100-3300 
NOTE : The scales of pay may be subject to 
revision. 

All die posts cany DA and HRA, at the 
University rates. The prescribed application 
f orma (in duplicate) and c*her particular* (quali- 
prescribed/specialisation etc.) will be 


32 


UNIVERSITY NEWS. 37(17), APRIL 26,1999 

























supplied on or after21.04.99 on payment of R& 
5Q/-bya crowed dairand draft dnrwnin favour 
of The Registrar, Sri Padmavati Mahila 
"Visvavidyalayam, Tir»pati-317 502. Self ad- 
dressed envelope of size 27 cmx 12cmsbear¬ 
ing stamps worth Rs. 26A ritould also be en¬ 
closed if application fonnc etc is to be supplied 
by post The University win not be responsible 
for any loss or delay in transit 

The Univexrity will have (be right to fill or 
not to fill rr—rqtirntial vacancies if any. 

The University atoo reserves the right to fill 
or not to fill any or afl of die above posts and to 
relax specialisations, if necessary. 

When caned for interview, die candidates 
will have to travel at their own coat Canvass¬ 
ing in any form will be considered as a disquali¬ 
fication. 

Tirnpati 

Date: 16.041999 REGISTRAR 


GOA VIDYAPRASARAK MANUAL'S 

GOPAL GOVIND POY 
RATTURCAR COLLEGE OF 
COMMERCE & ECONOMICS 
P.O. BOX NO. 102, PONDA-GO A-403 401 

Applicatinea stating fall name, address, age 
with date of birth, educational qualifications 
(from S.S.C. and onwards with marts and per¬ 
centage seemed) and experience etc arc invited 
for the followiagposts of lecturer* for the aca¬ 
demic year 1999-2000. 

1. Lecturer in Commerce — Full-tmie — 2 
posts (SC) 

2. Lecturer in Economics — Pull-time — 1 
port (SC) 

3. Lecturer in Computer Awareness — Full¬ 
time — 1 port (ST) 

Out of the two ports of lecturers in Com¬ 
merce one is being advertised for the first Lime 
and second post is advertised for die second 
time. Posts at St 2 and 3 are being advertised 
for dm second and third time respectively. For 
one port of lecturer in Commerce and for posts 
at Sr. 2 and 3. only candidates belonging to re¬ 
served category may apply. If no suitable can¬ 
didates from reserved category are available, 
candidates from General Category will be con¬ 
sidered for appointment temporarily for one 
year only. 

AH tha poets advtatkad vffl be filled only if 

QoaMcrttons : a) For ports at Si No. 1 
and 2, Matter's degree in the relevant subject 
(with TTuaimum six papers) with at least 55% 
maids or its equivalent grade and good aca¬ 
deme record, b) For port at Sc No. 3, Qualifi¬ 


cations as per present Goa University and 
U.G.C Statutes and guidelines. 

Candidates lor all the above posts should 
have cleared eligbitity Test far lecturers con¬ 
ducted by U.G.C/C.S JJL or a similar test ac¬ 
credited by the U.G.C. If candidates having 
passed toe said Eligibility Test are not avail¬ 
able candidates fulfilling other wwiMnnt wild 
be appointed on purely temporary basis. 

Pay Scales, allowances and othre service 
conditions « perlha mlea , wdinane ea and Stat. 
otes rf Qoa U ni v ersi ty, U.G.C and roles ctf Goa 
Government. 

Candida te* ahnnld account for breaks if any 
in the academic careen Those already in Serv¬ 
ice must said their applications through proper 
chann el Complete applications in all respects 
along with certified zerox copies of the state¬ 
ment of mark* for all public examinations from 
S.S.C and onwards, Caste Ceitificateif belong¬ 
ing to SGST Category from competent author¬ 
ity, should reach the undersigned witlria 15 
days from the date of publication of this adver¬ 
tisement 

A.G. Jtxrade 
PRINCIPAL 


INDIRA KALA SANGIT 
VISHWAVIDYALAYA 
KHADRAGAHH (MP) 

No.BD/99/ESTTlCl Dated s 7th March, 1999 
NOTIFICATION 

Applications are invited for the posts mea- 

tioned below: 

1. Professors (Poor) : Pay scale 4500-7300 
(unrevised) : One each in Khayal; Instru¬ 
ment; Kathak/Bharatnatyam Dance and 
painting (Visual Aits) 

2. Readers (Four) : Pay scale 3700-5700 
(unrevised): One each in Sculpture; Graph¬ 
ics; Computer Science; and Research Cefl. 

3. Lecturers (Five) : Pay scale 2200-4000 
(unrevised): One each in Computer Sci¬ 
ence; Musicology : (Danceology and 
Theory of Pereosson (Reserved for ST); 
Flutc; History cf Art and Culture; (ST) and 
History of Ait (Painting) (ST). 

4. Anstt. Registrar (One) : (ST) Pay scale 
10000-15200 (Revised) 

5. PjL to VC (Qae) (ST): Pay scale 5000- 
8000 (Revised) 

6. Stenographer (Two) (One port ST) : Pay 
scale 4500-7000 (Reused). 

7. Amaapairirts (Two): Pay scalc4500-7000 


(Revised ): OncTahb far Vocal Department 
and aakeVxalistforBhsntnatyam. 

8. Tecbicil Assistant (One) Computer 
Scienoe (ST): Pay scale 4000-6000 (Re¬ 
vised). 

QnaHflratkM: 

P wfas an: An eminent scholar with pub- 
titoed weak ofhigh quality and activdy engaged 
in Research. About 10 years experience in 
teaching and/or research at the Doctoral leveL 
OR An outstanding scholar with established 
reputation who has made significant contribu¬ 
tion to knowledge. Reader : Good academic 
rectsd with doctoral degree or equivalent pub¬ 
lished work, evidence of being activdy engaged 
in (a) Research OR (b) Innovation in testing 
methods OR (c) Production of teaching mate¬ 
rials. Aboat 5 years experience in teaching and/ 
or Research provided that at least three years 
out of five yean as Lecturer or in an equivalent 
position. This condition may be relaxed in case 
of candidates wito outstanding records of Teach- 
ing/Research. Reader in Computer Sdmce: 
PhD./Master's Degree in Computer Science 
with about 5 years experience in University 
level teaching. Desirable quBfkatka: W«k/ 
Research in ‘Computer Mnaic’ and/or Compu¬ 
ter Arts A Designs. Lectsrcr (Music and 
Dance) A. Agood academic record with at least 
Second Class (C in seven point scale) Master's 
degree in relevant subject or an equivalent de¬ 
gree or Diploma recognized by the University 
and qualified in NET. B. Two years Research 
or Professional experience or evidence of crea¬ 
tive work and achievement in the field of spe¬ 
cialization ora combined research and Profes¬ 
sional oipedoce of three years in toe field as 
an artist of outstanding talent. OR A traditional 
or a Professional artist with highly commend¬ 
able Professional achievement in toe subject 
concerned. La dum (Humanities, science sub- 
jects): A. A Doctoral Degree or Research weak 
of equivalent standard and B. Good a c a d e mic 
records with alleast Second Class (C in the 
seven point scale) Marten Degree in the rel¬ 
evant subject from an Indian University or an 
equivalent Degree from a Foreign University. 
In view of Developing inter disciftiaaiy pro¬ 
grams the degrees under (A) and (B) msy bein 
relevant subjects. La i. tan sift* CcpuSrrSci- 
aee : Matter’s Degree k Computer Science 
NET curSLET (accredited by UGQ cleared.De- 
rirafafe : Knowledge and aptitodefor Compu¬ 
ter Marie ad/or Computer Art A Designs. 
Asttt Registrar: Good acadtanic record plus 
Mattes* degree wife at least 55% marios or Jta 
eqnivakttL DntnHe ; PraSctowy in handling 
Finance/Accounts. PA to V.C. t A graduate or 
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Mnwcy k AmMn-1 bilingual ml tygag 

is both Esf&fc & Htafi passed the IIP. Bond 
BuabMfaafcrAorikud or equivalent. Tiro 
yean experience in an education deptt, or in a 
Uaiwrily/MMioiilSl Mpufa Shreag- 
rapharr i A graduate from a reoogaiaad Uai- 
vresity, affideacyia rimrt hand sad typing in 
E^SritlWd the MP. Bond WMaraartaon for 
Most hand or qiivahaL DaMla : Pnfi- 

andHbufi. AeestapMAri : Toucan of Ifighre 
Secondary Certificate with Vid of the Univer¬ 
sity and/or cqaivakal Diploma, or an Artist of 
B-Hi^i Grade of All India Radio. Pmficaflpcy 
in accompanying with Vocalist and in case of 
Ebamtiiatyim proficiency in ^focalperfaoDance 
with dance. Qualification may be relaxed in the 
case of persona found exceptionally good 
Mglwl Aatt: B.Sc./B.AJB.Cam. with 
a recognised Diploma in Computer Music/ 
Computer Designs. Dcrirahk: Experience 
in Andlo/Asdio-Video Recording Stadia 
General inclination to Indian Ms sic and 
Visual Arts. 

NJL : Thirty per cent of die porta are re- 
noved for woman candidates as per rale. 

The Umvenky reserves die sight to: 

1. Keep vacant any «f the advertised ports 
whhoai assigning any reason. 

Z Relax any of the prescribed qwalificatinas 

jn «■■«> n£ suit i WmMw mfr 

date. 

3. Coficidar and appoint a person who may sot 
have applied 

4. Thoae who have applied for the pasta at SL 
No. 6 need not apply afresh. 

Application feimat: 

INDIRA KALA SANGIT V1SHWA- 
VIDYALAYA. KHAIRAGARH (MP) 

(1) Name cf die port ap plied for: (2) IPO/ 
DD No. with amount & date: (3) Name of dm 
applicant: (4) Father’* Name : (3) Date of 
Birth: (6) Nationality: (7) Benmneot address: 
(8) Albinas fv correspondence: (9) Cast (CT/ 
SC/OBC/GEN): (IQ) Academic qutificrtiaa 
(Higher Secondary to Doctoral deg re e ) with 
msb of BaretfJaforaty, masks. pereartaga, 
divisioa/rUss. year of pairing : (U) Profes¬ 
sional fufificrtiiBS: (12) FUUkaftns: (13) 
Btynhars—nhthABOndMhidfcS. 
National aadlaeaartinaalOoaf—nco sad Bca- 


(U) Extra eurrieelar activities: (13) Bapari- 
«ee (Trecfa iag/Nn a rnrhta g ): (Id) Potaica- 
tkas: (17) Semtaais/Syinporia/Caafcranoea 


details. The candidates dionld also attadi three 
recent photographs duly rttartsd on the tact 
ride. 


I-die applicant far the port of — do 

hsaby declare that the modes made by me in 
this application are comet to thebert of my 
knowledge and belief. 


Application in nix copies on plain paper 
with Ml eadosnres with IPCVBank Draft of 
Rs. 200/- for the post of Profeasor, Reader, 
Lecturer and AartL Registrar (for SC/ST Rs. 
SO/-) Rs. 100/- for the post of P.A. to VC., 
Stenographer, Accompanists ^ Technical 
Assistant (For SC/ST Rs. 25/-) drawn in fa¬ 
vour of Registrar, Indira Kala Sangit 
Vishwavidyalaya, Khaingaih (MPJ-491881 
payable at SBI Khaingaih must reach by 
20th May in the office of the Registrar 


Data* 7.4.1999 


RROBTRAR 


THE GANDHIGRAM RURAL 
INSTITUTE 
(ESEMED UNIVERSITY) 
OANDRR}BlM4M3tt 
DINDfGUL DISTRICT, TAMIL NADU 

Applications are invited for dw following 

ports. 


1. Prafrarer — Each One in—- a. Biology, 
b. Rural Iadartriea A Management, c. Po¬ 
litical Science &. DcvL Adma., d. Director, 
Rural Technology Centre (Teams!) 


Z Registrar—One—Tennrial 
3. Bandar—Each One in—a. M a th em atics, 
b. Agriculture, e. Computer Applications, 
d. Engfirii, e. Home S ci enc e , f . E at e nrion 

CTenvo«»*lO 



5. L e ctur e r — EachOacin — a. Chcndtry. 
b. Home Science (SC/ST), c. Physics, 

d. Computer Applications (SC/ST), 

e. Mnhremric* (SC/ST), f. Health Educa¬ 
tion & Social Sciences, g. Malayalam. 
h. Rural Reconrtmction (SC/ST) 



7. 



tare)—One 


9. fftattHnl t ndrtart far 8C/8T CaR (gC/ 
ST)—One 

10.1 red iia t rtlrtiat—Two 


11. Clarir rare Typirt—Two 


rare Oprentar—One 

13. Driver — One 
HOrelrer-One 

The appikrtkat loon riaagwidtiartractioM 
tocaadirtatea can be had from Are Office cfflre 
Begirtrar by eenriag Demand Did dawn hi 
favour* THE RECHSRAR, OANDHKKAM 
RURAL 1NSTTTUTB, GANDHK3RAM for 
Rs. 20/-foreash part dried nosaarijarthaa dre 
datacfdreid wi—iMd payridtreO—re 
Bank, Oaadhtgnm or Stale Baafc cf India, 
Ambrttatral The demand dmldbe ac¬ 
companied by a satf-addreaaed s tamp ed envo- 
lope (20cns x 10 emi) fcrRs. 9/-. The LAST 
DATE for receipt of filled ap application is 
. 10.05.1 999. 

Nate: 

1. The inrtitnta reserves the right to fill ap or 
not any of the above ports. 

Z Sdectiaa Cmnmiltee reaccves dm rig)* to 
reoosnmcndlofiMgpcoai o q Mrti a l vacan- 
cies aiiriag oat of dm selection process. 

3. Selection is on AH India basis and only on 

nmril 

GaadMgnre-624 M2 DcBJLDwankl 
Data: MLA4.1999 REGISTRAR 


MANONMAN1AM 
SUNDARANAR UNIVERSITY 
THIRUNELVELI427 812 
Spridlmtart Drive fcr SCiOT 
Adrt. No. 

Applicaticnsin prescribed form are invited 
from eligible SC/ST candidates farthe fallow¬ 
ing porta in UGC pay scales: 

1. Tamil Studies—Lecture, 1 port 

Z Mathematics — Lecturer, 1 post 

3. Comparer Science.—Lecture; 1 port 

4. Statistics—Reader; 1 port 

The j r recri bed form. (yl ifjem yT for die 
posts aud ether details can be obtained from 
the Rcgirtrar; MaBcanatmam Saadaranar Uni- 
vrerity, Huranrivrii-627 012, Tamil Nath on 
reyjririo n aocompMiBd by sDrenand Draft for 
Rs. 200A drawn in favour of the Registrar. 
Mananaasaiam Sandaranar University, 
TUreadvdi in any one of tan nationalised 
banka payable at Thimnrivrii and a self ad¬ 
dressed damped envelope (27 x 12 cm rixe) to 
thevakwef Rs. 12/-. 

Lart date f« receipt cf fillad-Ja application 
is 2M*. 1999. 

AMtataprtl DbKlLMMhi 

12.041999 KEGBTRAR 
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B&ActyH 

KJ. SOMAJYA COLLEGE OF 
ARTS, COMMERCE & 
SCIENCE, 

Mihmhwfrmfm, K0KARGAON, 
llht dhnawtnagar 

WANTED 

AfpUcatkau arein vital far die following 
port* in Senior College: (1999-2000). 

1. History—1 Poet (In leave vacancy for two 
years only)—Open 

Z Marathi — 2 Paata (Id leave vacancy for 
two yean only)—Open 
One poet on Nan-Grant Basis — SC 

3. Chemistry (Physical) — 1 Post—SC 

4. Physics— 1 Post—SC 

1. Pay scales qualification ami service con¬ 
ditions at per University and Govt, of 
Maharashtra. 

Good academic record of at least 53% marks 
or and equivalent Glide at Master Degree in 
relevant subject and constituentiy good aca¬ 
demic record and SET/NET Pass. 

2. Candidate should send one copy of ap- 
pticatkm to Dy. Registrar (Reservation Cell) 
Pune University, Pune-7, 

3. Who ia already in service in Sr. College 
as qpfnuvcdlfeacber they cm ako apply through 
proper channel. 

4. Applications should reach to the 
Principal with cross Postal Order or cross 
Demand Draft Rs. 5/- of B.C. A Rs. 25/- for 
Open category within 15 days Dram the date 
ofAdvt 

BAUhval AMmUnwt VADohamkh 
BCmtBV CHAIRMAN PRINCIPAL 

GOA VXDYAFSASAIIAK MANUAL'S 
COLLEGE OF EDUCATION 
Post Box No. 139 
Fran m gmti, P eo ri a - C on 4g3 491 

Applications with full bio-data are invited 
for die following posts so as to reach the Prin¬ 
cipal within 15 (Fifteen) day* from die date of 
pu b li cation of ttna.advertiaemenL 

A p plications ram be aoc uny a ni od by cer¬ 
tified copica of inarkilaat s of all emanations 
from SAC, onwards. Those already wp l n y rit 
shall forwwd their applications through proper 

CATBGOKY OF THE POST: OPEN 

♦Full That Learner in Bdncm ton (Methodol¬ 
ogy of teaching Geography)—1 Post. 

♦FuB Time Lecturer ia EdncMicn (Methodol¬ 


ogy of trartenc I auBtiionffire ill 7i ienee) 
— lPoet 

CATEGORYOFIRE POST i RESERVED 

•Full Time Lecturers in K'*****™ with 
methodology in the teaching of 

(a) Hindi... 1 Port (SC/ST) (Advertised far dm 
fifth time and only SC/gT candidates need 
•P&) 

(b) Kfcnkmri ...I Post(OBC)(AdvMiaadiarthe 
first tunc) 

Q ual i flcitl ons ; Candidates should have 
Master’s degree in the relevant subject (i.e. 
Education) with at least 55% marks 6r its 
equivalent grade and good academic record as 
prescribed by U.G.C. 


Candidates applying for the above poets 
must be citizen at India and should have 
passed the Eligibility That far Lect u rership 
condncted by die U.G.C. or a tunila r teat 
accredited by die U.G.C. However, if each 
can d idates arc aot available or found not 
snitable, other cand idate s may be appointed 
on temporary basis for one year only as per 
Goa University rales. 

Tbnus and conditions of service are thoe r 
laid down by Goa Uaiversity/Directonte of 
Higher Education, Government of Goa and 
other competent authorities. 

Race i Ponda-Goa Lords Vernal 

Dated: 164J9 PRINCIPAL 


AJ\S. UNIVERSITY, REWA (MP) 

ADMISSION NOTICE FOR PROFESSIONAL COURSES 

(SESSION 1999-2000) 

Applications are iavited far adknisaon to various profesriaial courua af the univonity. bfonutiou 
bulletins and appbeadou foams can be obtaiaedon payment of Rs. 200/- in cadi from the concerned 
department or by tending a demand dnft ofRs. 223/- in favour ofThe Prefassae-foChavi” of the 



rr 

Count 

No. of Seats 

Duration A 

Entrance 

| No. 


Pattern 

Tat On 1 

1 . 

MTA (Master of Tourism Administration) 

35+5 Payment 

2 yean 

10.07.99 



♦S Sponsored 

(4aemerten) 


1 

MHRD (Master of Human Reaoaree 

55+5 Paymeat+S 

2 yean 

1847.99 



Sponsored 

(4 semesters) 


3. 

MEE (Master of Extension Edacatioa) 

30 

2 Yean 

2147.99 




(Animal) 


4. 

MA.W (Marter of Social Wote) 

35+5 Payment 

2 yean 

2247,99 



+5 Sponsored 

(4 sanestm) 


5. 

IR A PM (P.G. Djpltsn* in Industrial 

40+5 Payment 

lyear 

23.07.99 


Relations red Personnel Management) 

+5 Sponsored 

(2 semesters) 


6 . 

MAc.mBtotertmo>ogy 

15+5 

2 yean 

1547.99 



Psyment/NRl 

(4iemesten) 


7. 

MAc. in Biochemistry 

20+5 Payment/ 

2 yean 

164759 



Sponsored 

(Anonal) 


8 . 

MAc. in Computer Science 

20+5 Payment 

2yean 

1747.99 



+5 Sponsored 

(4semestere) 


9. 

Diploma in Fateien Alfestile Designing 

30 (for both Boys 

1 year 

1847.99 



and Girls) 

(Anaual) 


1/ 

MINIMUM ELIGIBILITY FOR: 





(i) 

(h) 

(Di) 

(") 

(v) 

(vi) 


4. 

5. 


7. 


SN. 1 to 5 h GaduteffiG. iat 
5J4.6 is BAc. (Bio.)/BAc (A*.yhLB 3 A. with 50% Marla in aggregate. 

S.N. 7 is BAc. CbcnL/Bio-Chenurtry wfchS0%Mada in'theory. 

S.N. 8 h B Ac. wftfc Camp. ScVAppUrattou, Engineering, Electronics, Mathematics, Physics 
(my two) whh 50% Maria in theory. 

S-N. 9is 10+2 Certificate Riaiahurion with 50% maria in aggregate. 

Fw SCOT only 45% Mates for all courses. 

nreftiiaui appearing ia the final year of qualifying csurinatina mx abo dlgMe to spply 
provided they faffil the eligibility criterion *the time of admission. 

Admission wffl be nth on tee bant of merit obtained in That ( a agrinn of 

Written T Vte . iu t rtvkw m d to Gwup Diacurewn), to beliddteAJPA.Ua»ftnity.ltow«.N» 
TA/DA shaS be provided ter qtpenriag in tee test 
Rararvtehau- wffl be granted as per MLP. Govt/IMv. Rules. 

Last dare for rafrmhuim of application (!) without late fee—0547.99 00 with Use fee of 
Rs. 150T- spto one day before tee date of etenaree teat 
All oaereapoadenoe ahmdd be directed to The lY o fa cc r U-Chasgc of the 


All da 


the mid dale evue if teey have not raceived tee 
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L sambhram college of tourism, 

INTERNATIONAL HOSPITALITY AND 
HOTEL MANAGEMENT 

No. 36, Ttanple Road, BEML Nam KOLAR GOLD FIELDS-563115 


ADMISSIONS —1999-2000 SESSION 

l.KePnfn —m :Three you-wiririiallal, regular degree coonc. atlfachiU watt of ItGF, mm Beagofare, the Q«doa City qf Indio. Afflicted 
to BangdonUatanity and Recognised by AICIB. Goveremeet rf Indii. 

gflBawtRAyRAinRH l ll»flAia)i!N nTVm , lNniAThi«fw*nMr Iwaritwtiftn rfUaM»wH« thwf^fgntry, wliiffh IsOflMBIttedtOOWfleaQO 

mdiMovtioa. in importing expertise tad manegcrial cepabalitia, far global hoepiuBty ndoitty. 

3-PlaCBBBd; E^cdtoMttaaalaMhtenBttoMl pliriMint College ia a member of Padfle Ada IhffdAnorfadiBt (PATA). 

4. Cenceariona s No doeaitlMi or fqiilatiae fee. Limited coaceesiaac far depaedemts Defewce nd IPS Ofllecre. 

5. Mbde—BiglMIty : Eligitaliiy 10+2. Gndaita tndtiioeeii vukras aagesef grabution (BA 1, II arm) can also apply. 

6. Hostd: Hartal accommodation, within the campoa, separately for boyi and gida, oa ahariag basis it provided with excdloat amenities 

7. IMgeeFeataeretLocalMkapopoiailMBgecrt.ABidVriSttrdmlKXdfortieiBing.lfatfwide a ccepte d canicidBiaEMhaveliboiafariet 
for food prodactioB. training rettwiaatt. compiler certre- Iatcmrtioaal affiliations Global career 

8. Agftealkw Farm: Prospoctns ud Application farms cu be obtained from CaOege/DD <tf Ra. 450, payable at Stale Bank Of Mysore, 
Ootgaun Branch, ia favour of Swnfchiam College cf Botd ManaganeaL 

9. latarvfcwa (Nortfcmtadia): Fbr aptoude test, interviews «d seteotionfar candidates in Northern tafia, eamaot,VX Shaima, C-36, Delhi 
Orison Society, Sector-13. Rohim, New Delhi-110 085. Tele (011)7872088,9810092606. Idoviess wJDhehdd on 28th, 29th April, 1st and 
2nd May 99, 

10. lataibas (B—ttsrri ImHi): For aptitnde test, interviews and selection in Southern India, cosdact, CEO. SamWuam College of Hotd 
'Management, No. 36. Tem(de Road, BEML Nagax, KGF-563 115, Xaartaka. Tele.: 08153-63086. Fax 08153-63174. Interviews at Bangalore 
and KGF, from 04 May 99 onwards. 

JOIN SAMBHRAM — JOIN THE FINEST INTERNATIONAL HOSPITALITY INSTITUTION — FOR A GLOBAL CAREER 


NATIONAL INSTITUTE 
OF INDUSTRIAL ENGINEERING 
(NIXIE) 


MANAGEMENT TEACHING TECHNIQUES 
(PDF) for Management Teachers) 
at NITIE, Mumbai 21-25 June, 1999 


NTS is offering one week, ReadentialTJaiiiing Programme 
on “Management Teaching Ibduuqocs” for teachers of 
GcaccalMaiiagetnsiit, OB and Human Resource Management 
areas. The Programme is designed to caatte the participants 
to develop specific akffls in adapting a variety of padsgogici 
via, Business games, shmlittion exercises, role {days etc. ax 
leadring die comes. 

The progr am me fee is Rs. 7,000/-, to cover tuxtkm, course 
matwiaii lodging boarding and other institutional. 


hitaeetedleasieavfo would 

may send their personal details, comes teadringftanght 
alorigwifh a D© for Rs. 7,000/- drawn ax fevonr of NTHB, 
Mnpfwi fatedJ»y7tfa lime, 1>9>. 







TU.(f22)8J73371 Fax No. (022)85732Sr 


. .s'" .v.*.-:, * «♦* 

o.jks -vJvu.;. . .• • ••; , \ -v “ i <» '' "i. t * .*:• a 


,.£m" <• iy •; ■ '• "ij\ •' " .-T* $ ' ? >> > ' ; 1 ’ V. % / ‘ * * l jfc 


The Indira Gandhi National Open University, 
(IGNOU) in collaboration with University of 
Huddersfiled, England and the Commonwealth 
Secretariat launches a Certificate / Diploma in 
“Youth in Development Work". The programme is 
for Youth and Community Development 
Functionaries both in Government and Non- 
Government Organisations including National 
Service Scheme (NSS), Nehru Yuva Kendra (NYK), 
Bharat Scouts & Guides, NCC and Youth Club etc. 
Eligibility for admission 

• Minimum entry qualification is senior secondary 
(or+2). 

• At last 3 years of proven experience in Youth 
and Community Development Work or related 
experience. 

• This programme is in English only. Ability to 
read,'write and communicate In English 
language is essential. 

• The course would be given through DE mode: 
by IGNOU. 

• Applications on plain paper with complete CV, 
two passport size photograph aiongwith a bank 
draft of Re. 1500/-/ payable to CYP, IGNOU 
payable at Delhi, to reaph the undersigned by 
17.05.99. Seats are limited. 

Prof. Prabtia Chftwfft,Project Director, 

Room No. 22, Block-2, 

. Indira Gendhi National Open University; 

Maiden Garni, New DeihMio 068. 
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Bharathidasan University 

Tiruchirappaili-620 024 

CENTRE FOR DISTANCE EDUCATION 
M.B A. PROGRAMME, 1999 

One of the most prestigious MBA programmes of the Country offered under Distance Education. 

Our success lies in ensuring quality through a Course, packaged and delivered exactly like a Regular MBA 
Programme. 

Naturally, we need to select the Best and avoid mass enrolment. 

f" SPECIAL MERITS j 

□ Our BHARATHIDASAN INSTITUTE OF MANAGEMENT (BIM) faculty design/guide the course 
Q Curriculum and Regulations are same as in Regular Course 

O Semester system (six semesters) including Continuous Internal Assessment 
□I Electives in frontier areas of corporate management 

□ Regular contact seminars/instructions at Turuchirappalli, Coimbatore, Chennai and Bangalore 

□ Special lectures by experts from prestigious Management Schools/Industries 
O Quality learning material supplemented with audio/video lessons. 

□ Training in Corporate Management and Computer Applications. 

Cl Placement Guidance and Training. 

□ Scholarships arranged for SC/ST students of Tamil Nadu. 

Cl Approved by AICTE 

| ELIGIBILITY AND SELECTIONJ 

□ Any Graduate of a recognised University with a minimum of 50% marks. 

□ Candidates who await results of the qualifying examination may also apply. 

O Selection based on entrance test, qualifying examination, work experience, if any. 

CJ Tamil Nadu Government rules on communal reservation will be adopted. 

|| APPLICATION AND ENTRANCE TEST ) 

Application Form and Prospectus can be had from the Director, Centre for Distance Education, Bharathidasan 
University, Tiruchirappalli-620 024, on request enclosing a crossed Demand Draft for Rs. 100/- (dated only after the 
date of thisnotification) drawn in favour of “Centre for Distance Education, Bharathidasan University, Tfrudrirappalli.” 

I 1 

Last date for issue of the application — A fay 21,1999 
Last date for receipt of filled in application—May 28,1999 
Entrance Test at Tricky, Coimbatore, Chennai & Bangalore on June 20,1999 


CDE/A/99/1 


REGISTRAR 


We will create a Brave New World 
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ADMISSION NOTICE NO. 51/99 (ACAD.) 

LAST DATE FOR RECEIPT OF APPLICATION FORMS : 15.5.1999 BY 1.00 P.M. 

Applications on the prescribed form are invited for the following postdoctoral, postgraduate courses and Ph.D 
programme for academic session starting from 1st July, 1999. INCOMPLETE APPLICATIONS WILL NOT BE 
ENTERTAINED AND NO CORRESPONDENCE WELL BE MADE IN THIS REGARD. 


I. FIRST TEAR JUNIOR RESIDENTS (for MIVMS 



Gen 

SC 

sr 

Rural 

Area 

Services 

Deputed/ Foreign 
Sponsored National 

Anaesthesia 

5 

1 

i 



1 

Community Medicine 

1 

— 

— 

— 

1 

— 

Dermatology, Vco. 

1 

— 

— 

— 

— 

— 

ALcprology 







E.N.T. 

1 

— 

— 

— 

— 

— 

Medicine 

7 

1 

l 

— 

1 

1 

Obstetrics A 

3 

1 

— 

— 

— 

1 

Gynaecology 







Ophthalmology 

2 

— 

— 

— 

— 

— 

Ortho. Surgery 

3 

— 

— 

— 

— 

— 

Paediatrics 

4 

1 

— 

1 

— 

— 

Psychiatry 

2 

— 

— 

— 

— 

1 

Radio-diagnosis 

2 

1 

— 

— 

— 

1 

Radiotherapy 

1 

— 

— 

— 

— 

— 

Surgery 

7 

1 

— 

1 

— 

1 

Microbiology 

1 

— 

— 

— 

1 

— 

Pathology 

4 

— 

— 

— 

1 

— 

Pharmacology 

1 

— 

— 

— 

— 

— 

Total 

45 

6 

2 

2 

4 

6 


U. FIRST YEAR JUNIOR RESIDENTS (HOUSE JOB) FOR 
ORAL HEALTH SCIENCES 

m. MDS (PEDODONTIA & PREVENTIVE DENTISTRY) 

The candidates who arc completing their Internship after 30.&99 
»ena< eligible.. 


IV DM/M-Ch. 
Cardiology 
Clinical 
Pharmacology 
Gastroenterology 
Neurology 
Pahnoovy medicine 
Cardiovascular A 
Th. Surgery 
Neur o s urg ery 
Paediatric Surgery 
Plastic Surgery 
Urology 


V. PhD Programme: 

Biochemistry, Biophysics, Cardiology, Dermatology, 
Endocrinology, Experimental Medicine A Biotechnology, 
Gastroenterology, General Surgery, Hepatology, Histopathology, 
Immunopathology. Medical Microbiology. Pediatrics, 
Pharmacology; Parasitology, Psychiatry, Virology. 

VI. M.Sc. Biochemistry: 5 (General) 

M.Sc. Biotechnology: 5 (General-3, SC-1, ST-1) 

VII. M.Sc. Medical Technology (Radiology) with Immunopathology 

2. Histopitbology-2 as special subject. 

VIII. M.Sc. Medical Technology (Microbiology) with Bacteriology 
A Mycology-2, Parasitology-2, Virology-2 as special subject. 

IX. M.Sc. Medical Technology (Pharmacology A Physiology)-1. 

X. M.Sc. Medical Technology (Biochemistry)-2. 

XI. M.Sc. Medical Technology (Radiology) with Radiotherapy as 
special subject-1. 

GENERAL INFORMATION 

1. For all courses, where MBBS/BDS is an eligible requirement, 
the candidates who have made more than one attempt (i.e. have 
more than one failure, compartment or reappear) during their 
MBBS/BDS course, arc not eligible. For DM/M.Ch. courses, 
the candidates who have made mare flan one attempt in MBBS 
or MD/MS career are not eligible. However, those belonging to 
Sch. Castes/Tribes with upto two attempts in the MBBS/BDS/ 
MD/MS career will be eligible. 

2. The number of seats wherever indicated are provisional and are 
subject to change without any prior notice. 

3. The courses at Categories VII to XI above are only for sponsored/ 
Deputed candidates. 

4. A candidate applying for more than one subject/course except 
category I is required to submit separate application complete in 
all respects far each subject/course. 

5. Application forms alongwith prospectus (Brochure of 
Information) are available from the office of the undersigned 
either personally on payment of Rs. 300/- at the counter (Kairon 
Block, Room No. 361) from 10.30 AM to 11.30 AM and from 
2.30 PM to 3.30 PM on all working days except Saturdays (On 

. Saturdays, farm will be available from 10.30 AM to 11.30 AM) 
or by post far which the request must be accompanied with a 
self addressed thick envelope rfsizc 24 x 15 ems) bearing postage 
stamps of Rs. 12/- and Bank Draft/Postal Orders for Rs. 300/- 
(frawn in favour of the Director of the Institute. 

Note : No request f<y Ac supply of farm by post will be entertained 
after 7.5.1999. 

OFFICER INCHARGE 
ACADEMIC SECTION 


Pabfr 'ted by SUTINDER SINGH, on behalf of the Association of Indian Universities, AIU House, 16 Kotla Mare, New Delhi-2.- 
Gnw ASINDU. Phones: 3230059,3232429. Fax: 011*3236105 E-Mail: aio@tkl2.vsil.netin Website: http-7/www jduweb.org 
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